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RAJBHAVAN
Bhubaneswar-751008

Dr. S. C. Jamir

Governor, Odisha

MESSAGE

| am glad to know that State Labour Institute, Bhubaneswar is
bringing out the 1™ edition of half yearly bulletin “PRABASI SHRAMIK”
shortly. |

The bulletin, | hope, will not only spread awareness on labour
rights and issues but also will enlighten them on basic labour [aws and
human rights. Those working in unorganized sector are perhaps the
most vulnerable. We all have to'join hands to ensure that our labourers

are not exploited, éspecially women and landless labourers. Safety of

labourers is of paramount importance. The bulletin, | am sure, will

highlight all these and many other topics in simple language.
| wish the publication all success. |

(S. C. Jamir)
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PRABASI SHRAMIK

Telephone : (0674 : 2531100 (Off.)
(0674) : 2591099 9Res.)

(0674) : 2535100 (Off.)

(0674) : 2590833 (Res.)

Email : cmo@nic.in

Bhubaneswar
ODISHA STATE Date : 11.11.2013 |

NAVEEN PATNAIK
CHIEF MINISTER, ODISHA

MESSAGE

| am glad to know that the State Labour Institute, Bhubaneswar is

publishing its first edition of “Prabasi Shramik” shortly.
| hope the publication will help educate the readers and make them

Jware of various labour issues. | wish the publication all success.
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(NAVEEN PATNAI K)
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Office : (0674)2536665 EPABX :
Res. : (0674)2390811

DO, No. .:.ccoicivevins /MF&E.L&ESI.
BHUBANESWAR

.......................................

SHRI BIUAYSHREE ROUTRAY
MINISTER
Forest & Environment,
.} ‘ Labour & ESI ODISHA

& MESSAGE

It gives me immense pleasure to learn that State Labour Institute,
Bhubaneswar is going to publish a bulletin under the caption “Prabasi
Shramik” in which the activities on implementation of the labour laws,

decision of the Supreme Court and High Court on labour laws, articles,

B e
T I

success stories etc. shall be published.

The noble endeavour of State Labour Institute will definitely

| inspire the Trade Unions, NGOs, Students, Officials and Public in general.

| convey my greetings and wish grand success of the publication of |
the “Prabasi Shramik”. |

(Bijayshree Routray)

del1d1 gde




(LVAE]

iF @ ' PRABASI SHRAMIK

Shri R. K. Sharma, IAS

Principal Secretary to Govt.
Labour & ESI Department,
Govt. of Odisha and
Vice-Chairman, SLI

MESSAGE

lam gl_a_d to know that the State Labour Institute, Bhubaneswar is {
going to publishi the 1st edition of “Prabasi Sharmik”
| am sure that the articles published in the periodicals will be of

help and guidance to officials and civil society community working for

protection of the rights of the migrant workmen.

I wish the publication success. f

Q\%\pg‘*ﬁ

( R. K. Sharma)




PRABASI SHRAMIK TIE

i g HLLLLLES
1
i

SL.NO. TOPIC s, PAGE NO.

1. State Labour Institute on Migrant workmen 7
- Sambit Kumar Patinaik

2. Implementation of Inter State Migrant Workmen
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STATE LABOUR INSTITUTE ON MIGRANT WORKMEN

o Sambit Kumar Pattnaik
Deputy Director, SLI.

State Labour Institute (SLI) is an autonomous body sponsored by Labour & E.S.I.
Department, Odisha registered under Societies Registration Act, 1860 vide
| registration No. KRD-6196-415 of 1994-95. The Institute has a General Council with

: the Minister for Labour & E.S.I., Odisha as its Chairman, Secretary to Government,

Labour & E.S.I. Department as Vice-Chairman, Director of the Institute, Labour
| Commissioner, Director of Employment and Director Factories & Boilers as Ex-Officio
members and 12 other Members drawn in equal numbers, from the trade unions,

employer organizations and academicians nominated by the State Government
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once in every three years. The Director of the Institute acts as the convener of the General Council

The objectives of the State Labour Institute are to initiate and promote professional activities
in the field of labour related matters, educational and other training programmes, capacity
building/training & evaluation, surveys, studies, research, publication etc. sponsored by

Government as well as other agencies from time to time.

¥

Besides various issues of labour problems SLI is giving much more thrust on the issue of
migrant labour. While concentrating its efforts on migrant labour, SLI has undertaken various
activities such as conducting Migrant Labour Survey in different districts to ascertain the ground
realities of the status of Migrant Workmen at the destination area and conducting workshop/
training/ awareness camp at districts and block level to create awareness among the migrant
workmen and implementing agencies about the benefit flowing from the different statute to
reduce the distress migration mitigate their probable exploitation by the erring agencies. In its

widespread activities the SLI has taken the following steps.

One day Training-cum-Workshop on ISMW for the
Block/District Level Officers held at Nuapada
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Training Programme at Bhanjanagar for
Anganwadi Supervisors and CDPOs for
conducting migrant labour survey in
Ganjam District

Training Programme at Chatrapur for
Anganwadi Supervisors and CDPOs for
conducting migrant labour survey in
Ganjam District

Training Programme at Chatrapur for
Anganwadi Supervisors and CDPOs for
conducting migrant labour survey in
Ganjam District addressing by DSWO

Training Programme at Chatrapur for
Anganwadi Supervisors and CDPOs for
conducting migrant labour survey in
Ganjam District imparting training by
Resource Person

geldl géa
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Praticipants in the Training Programme at
Berhampur for Anganwadi Supervisors
and CDPOs for conducting migrant labour
survey in Ganjam District

- Monitoring of Migrant Labour Survey in
Bolangir district by Officer of Labour
Directorate at Patanagarh

Addressing by the Collector, Koraput in
Training Programme at Koraput for
Anganwadi Supervisors and CDPOs for
conducting migrant labour survey in
Koraput District

Praticipants in the Training Programme at
Koraput for Anganwadi Supervisors and
CDPOs for conducting migrant labour
survey in Koraput District
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Implementation of Inter State Migrant Workmen (RE & CS)
Act. 1979 in the State.

e P. K. Baliarsingh
Assistant Labour Commissioner, HQrs

Migration of workmen is a regular phenomena in the state of Odisha but the migration
along with families for a partieular period in the post khariff season in search of work has
created concemn for the Government of Odisha. This seasonal migration takes place during
October-May every year and people migrafe to the neighbouring States like Andhra Pradesh,
Gujarat, Karnataka, Kerald and Maharastra. This is mostly done through middlemen who not
only exploit them by taking away a sizeable portion of the earnings from the migrant workmen
but also abuse them physically, mentally and socially both in source and destination states.
Although the distressed migration is largely prevalent in the western part of the State, the
Labour Department, Government of Odisha has identified eleven migration prone districts
in the State. Focussed activities are taken in the districts of Balangir, Sonepur, Nuapada,
Bargarh and Kalahandi.

The Government of Odisha being concerned about the prevalence of large scale
mignation into brick manufacturing unit of other states that engage poor and vulnerable
migrant workers, had initiated discussions with the Government of Andhra Pradesh with
tacilitation from the Ministry of Labour and Employment (MoLE), Government of India and
the ILO to develop a coordination mechanism between the sending and receiving states.
A Memorandum of Understanding (MOU) has been signed between Govt. of India (Ministery
of Labour & Employment) and State Labour Department of Governments of Odisha and
Andhra Pradesh under which both the states have formulated a time-bound and result
oriented action plan. to benefit migrant workers, especially those working in the brick kilns
sector. :

Awareness Camps at the G.P / Village level are in progress in Balangir district since July
2013. The camps focus on safe migration, social security of migrant workers, wage benefits,
health insurance and education for children to make Balangir a Model District.

An Action Plan by the Government of Odisha is already in force for identifying,
registering and regulating establishments recruiting seasonal migrant workers and out of
school children etc. A Tripartite Meeting in this, regard has already been held at Balangir on
29.10.2013 under the Chairmanship of District Collector, Balangir. The Labour Department
Officials of Odisha and Andhra Pradesh, Senior officials from Police and District
Administration from Balangir, Nuapada and Kalahandi and the Brick Kiln Owners from Andhra
Pradesh participated in the Tripartite Meeting. The meeting focused on proper wage and
other social benefits like PDS, Health Insurance- etfc. for migrant workers. It has been assured
by the Labour Department Government of Andhra Pradesh to ensure minimum wage, hygienic
living with facilities of accommodation and drinking water and other benefifs like PDS and
ICDS facilities for the migrant workers.

The Labour Department, through convergence initiatives has been able fo coordinate
with the Education Department, Government of Odisha for opening of Seasonal Hostels in
the districts of Balangir, Bargarh and Nuapada for the children of migrant workers fo continue
their education when their parents migrate for a season.
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PRABASI SHRAMIK

The Interstate Migrant workmen (Regulation of Employment and
Conditions of Service) Act, 1979

(30 of 1979) (17th June, 1979)
An Act to regulate the employment of inter-State migrant workmen and to provide
for their conditions of service and for matters connected therewith.
Be it enacted by Praliament in the Thireenth Year of the Republic of India as
follows :- -
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THE SCHEDULE
CHAPTER |
PRELIMINARY

Short fitle, extent, commencement and application.—(1) This Act may be called
the Inter-State Migrant Workmen (Regulation of Employment and Conditions of
Service) Act, 1979.

It extends fo the whole of India.

It shall come into force on such datel as the Cenfral Government may, by
notification in the Official Gazette, appoint:

Provided that if the Central Government considers it necessary or expedient so to
do in the public interest, it may postpone or relax, to such extent as may be
specified insuch notification, the operation of all orany of the provisions of this Act
in any State or States for such period not extending beyond one year from the
date on which this Act comes info force.

It applies—

to every establishmentin which five or more inter-State migrant workmen (whether
or not in addition to other workmen) are employed or who were employed on any
day of the preceding twelve months;

to every contractor who employs orwho employed five ormore inter-State migrant
workmen (whether or not in addition to other workmen) on any day of the
preceding twelve months.

2. Definitions.—(1) In this Act, unless the context otherwise requires,— (a) "appropriate

Government" means,— (i) in relation to—

any establishment perfaining fo any industry carried on by or under the authority
of the Central Government or pertaining to any such controlled industry as may
be .specified in this behalf by the Central Government; or
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(2) any establishment of any railway, Cantonment Board, major port, mine or oil-field; or

(3) any establishment of a banking or insurance company, the Central Government; |

1. Came info force on 2nd October, 1980, vide G.S.R. 513(E), dated 11th August, |
1980, published in the Gazette of India, Extra., Pt. I, Sec. 3(i), p. 891.

2. The Infer-State Migrant Workmen (Regulation of Employment 5 and Conditions of
Service) Act, 1979

(i) in relation to any other establishment, the Government of the State in which that
other establishment is situated:;

(b) "contractor", in relation to an establishment, means a person who undertakes
(whether as an independent contractor, agent, employee or otherwise) to
produce a given result for the establishment, other than a mere supply of goods or
articles of manufacture o such establishment, by the employment of workmen or
to supply workmen to the establishment, and includes a sub-contractor, Khatadar,
Sardar, agent or any other person, by whatever name called, who recruits or
employs workmen;

(c) "controlled industry" means any industry the control of which by the Union has been
declared by any Central Act to be expedient in the public interest;

(d) ‘"establishment" means—

(i) any office or department of the Government or a local authority; or

(i) any place where any industry, trade, busmess manufacture or occupation is
carried on;

(e) ‘inter-State migrant workman" means any person who is recruited by or through a
contractor in one State under an agreement or other arrangement for
employment in an establishment in another State, whether with or without the
knowledge of the principal employer in relation to such establishment:

(f) "prescribed" means prescribed by rules made under this Act:

(9) "principal employer' means,—

(i) inrelation to any office or department of the Government or a local authority, the
head of that office, department or authority or such other officer as the
Government or the local authority, as the case may be, may specify in this behalf;

(i) inrelation to a factory, the owner or occupier of the factory and where a person
has been named as the manager of the factory under the Factories Act, 1948 (43
of 1948), the person so named;

(i) in relation to a mine, the owner or agent of the mine and where a person has
been named as the manager of the mine, the person so named:.

(iv) in relation to any other establishment, any person responsible for the supervision

and control of the establishment.
Explano’rlon —For the purposes of sub-clause (iii) of this clause, the expressions
‘mine”, "owner" and "agent" shall have the meanings respectively assigned to them
in clause (j), clause (e) and clause (c) of sub-section (1) of section 2 of the Mines
Act, 19562 [35 of 1952);

(h) ‘recruitment" includes entering intfo any agreement or other arrangement for
recruitment and all its grammatical variations and cognate expressions shall be
construed accordingly;

(i) "wages" shall have the meaning assigned to it in clause (i) of section 2 of the
Payment of Wages Act, 1936 (4 of 1936);
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The Inter-State Migrant Workmen (Regulation of Employment Sec 2 and Conditions
of Service) Act, 1979

"workman' means any person employed in or in connection with the work of any
establishment to do any skilled, semi-skilled or unskilled, manual, supervisory,
technical or clerical work for hire or reward, whether the terms of employment be
express or implied, but does not include any such person—

who is employed mainly in a managerial or administrative capacity; or

who, being employed in a supervisory capacity, draws wages exceeding five
hundred rupees per mensem, or exercises, either by the nature of the duties
attached to the office or by reason of the powers vested in him, functions mainly
of a managerial hature.

Any reference in this Act to any law which is nof in force in any area shall, in relation
to that area, be construed as areference to the corresponding law, if any, in force
in that area.

COMMENTS

(i)

(xi)

The expressions "mine”, "owner" and "agent” have the same meanings ds
respectively assigned to themin clause (j), clause (1 ) and clause (c) of sub-section
(1) of section 2 of the Mines Act, 1952. Clauses (i), (1) and (c) of the Mines Acf,
1952 are as under:

"Mine" means any excavation where any operation for the purpose of searching
for or obtaining minerals has been or is being carried on an includes,—

all borings, bore holes, oil wells and accessory crude conditioning plants, including
the pipe conveying mineral oil within the oil fields; (i) all shafts, in or adjacent to
and belonging to a mine, whether in the course of being sunk or not;

all levels and inclined planes in the course of being driven;

all open cast workings; :

all conveyors or aerial ropeways provided for the bringing into or removal from a
mine of minerals or other articles or for the removal of refuse therefrom;

All adits, levels, planes, machinery, works, railways, tframways and sidings in or
adjusted to and belongings to a mine; {vii) all protective works being carried out
in of adjacent to a mine; (viii) all workshops and stores situated within the precincts
of a mine and under the same management and used primarily for the purposes
connected with that mine or a number of mines under the same management;

All power stations, transformer sub-stations, convertor stations, rectifier stations
and accumulator, storage stations for supplying electricity solely or mainly for the
purpose of working the mine or a number of mines under the same management;
Any premises for the time being used for depositing sand or other material for use
in a mine or for depositing refuse from a mine or in which any operations in
connection with such sand, refuse or other material is being carried on, being
premises exclusively occupied by the owner of the mine;

Any premises in or adjacent to and belonging to a mine on which any process
ancilliary to the gettings dressing or preparations for sale of minerals or of coke is
being carried on; The Inter-State Migrant Workmen (Regulation of Employment 7
and Conditions of Service) Act, 1979 "Owner", when used in relation to a mine,
means any person who is the immediatfe proprietor or lessee or occupier of the
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mine or of any part thereof and in the case of a mine the business whereofis being
carried on by a liquidator orreceiver, such liquidator or receiver but does notinclude
a person who merely receives a royalty, rent or fine from the mine, oris merely the
propriefor of the mine, subject it to any lease, grant or licence for the working
thereof, or is merely the owner of the soil and not interested in the minerals of the
mine; but any contractor or sub-lessee for the working of a mine or any part thereof
shall be subject fo this Act in like manner as if he were an owner, but not so as to
exempt the owner from any liability;

‘agent’, when used in relation fo a mine, means every person, whether appointed
as such or not, who, acting or purporting to act on behalf of the owner, take part
in the management, control, supervision or direction of the mine or of any part
thereof; (i) "Wages" have the same meaning as assigned to it in clause (vi) of section
2 of the Payment of Wages Act, 1934. Clause (vi) of section 2 of the Payment of
Wages Act, 1936 is as under—

‘wages” means all remuneration (whether by way of salary, allowances, or
ofherwise) expressed in terms of money or capable of being so expressed which
would, if the ferms of employment, express orimplied, were fulfilled, be payable to
a person employed in respect of his employment or of work done in such
employment, and includes—

any remuneration payable under any award or settlement between the parfies
or order of a court;

any remuneration fo which the person employed is entitled in respect of over-
time work or holidays or any leave period:

any additional remuneration payable under the terms of employment (whether
called a bonus or by any other name);

any sum which by reason of the termination of employment of the person em ployed
is payable under any law, contract or instrument which provides for the payment
of such sum, whether with or without deductions, but does not provide for the
time within which the payment is to be made:

any sum to which the person employed is entitled under any scheme framed under
any law for the time being in force, but does not include—

any bonus (whether under a scheme of profit sharing or otherwise) which does
not form part of the remuneration payable under the terms of employment or
which is not payable under any award or settlement between the parties or order
of a Court;

the value of any house-accommodation, or of the supply of light, water, medical
atfendance or other amenity or of any service excluded from the computation of
wages by general or special order of the State Government:

any confribution paid by the employer to any pension or provident fund, and the
interest which may have accrued thereon:
any fravelling allowance or the value of any fravelling concession:

any sum paid to the employed person to defray special expenses entailed on him
by the nature of his employment; or

any gratuity payable on the termination of employment in cases other than those
specified in sub-clause (d).
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8 The Inter-State Migrant Workmen (Regulation of Employment  [Sec. 3 and
Conditions of Service) Act, 1979
CHAPTERII
REGISTRATION OF ESTABLISHMENTS EMPLOYING INTER-STATE MIGRANT WORKMEN

by order nofified in the Official Gazette,—
(a) appoint such person, being officers of Government, as it flunks fit fo be registering

: officers for the purposes of this Chapter; and

| (b) define the limits, within which aregistering officer shalll exercise the powers conferred

on him by or under this ‘Act.

| COMMENTS

The appropriate Government may, by nofification in the Official Gozette appoint

. registering officers and define their respective limits of jurisdiction and powers under
the Act.

4. Registration of certain establishments.—(1) Every principal employer of an

( establishment to which this Act applies shall, within such period as the appropriate
Government may, by notification in the Official Gazette, fix in this behalf with
respect to establishments generally or with respect to any class of them, make an
application to the registering officer, in such form and manner and on payment of
such fees as may be prescribed, for the registration of the establishment: ,
Provided that the registering officer may entertain any such application for
registration after the expiry of the period fixed in that behalf, if the registering officer
is satfisfied that the applicant was prevented by sufficient cause from making the
application in fime.

(2)  Within one month after the receipt of an application for registration under sub-
section (1), the registering officer shall,—

(a) if the application is complete in all respects, register the establishment and issue
to the principal employer of the establishment a certificate of registration in the
prescribed form; and

(o) ifthe application is not so complete, return the application fo the principal employer
of the establishment.

(3) Where within a period of one month after the receipt of an application for
registration of an establishment under sub-section (1), the registering officer does
not grant under clause (a) of sub-section (2] the certificate of registration applied
for and does not return the application under clause (b) of that sub-section, the
registering officer shall, within fifteen days of the receipt of an application in this
behalf, from the principal employer, register the establishment and issue to the
principal employer a certificate of registration in the prescribed form.

COMMENTS
An application for registration of an establishment must be moved by the principal
employer thereof within such period as the appropriate Government may, by
nofification in the Official Gazette, fix in that behalf, and in such form and manner
and on payment of such fees as may be prescribed.

5. Revocation of registration in certain cases.—If the registering officer is satisfied,
either on a reference made to him in this behalf or otherwise, that the Sec. 7]
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The Inter-State Migrant Workmen (Regulation of Employment 9 and Conditions of |
Service) Act, 1979 registration of any establishment has been obtained by
misrepresentation or suppression of any material fact or that for any other reason,
the registration has become useless or ineffective and, therefore, requires to be
revoked, the registering officer may, after giving an opportunity fo the principal

| employer of the establishment to be heard and with the previous approval of the

appropriate Government, revoke by order in writing the registration and
communicate the order to the principal employer:

Provided that where the registering officer considers it necessary so to do for any
special reasons, he may, pending such revocation, by order suspend the operation
of the certificate of registration for such period as may be specified in the order
and serve, by registered post, such order along with a statement of the reasons
on the principal employer and such order shall take effect on the date on which
such service is effected.

COMMENTS
The registering officer may revoke the registration of any defaulting establishment
after giving an opportunity to the principal employer thereof to be heard and °
with the prior approval of the appropriate Government.

6. Prohibition against employment of inter-State migrant workmen without
registration.—No principal employer of an establishment to which this Act applies
shall employ inter-State migrant workmen in the establishment unless a certificate
of registration in respect of such establishment issued under this Act is in force:
Provided that nothing in this section shall apply fo any establishment in respect of
which an. application for registration made within the period fixed, whether
originally or on extension under sub-section (1) of section 4 is pending before a
registering officer and for the purposes of this proviso, an application fo which the 3§
provisions of sub-section (3) of section 4 apply shall be deemed to be pending
before the registering officer concerned fill the certificate of registration is issued
in accordance with the provisions of that sub-section. '

COMMENTS
Employment of infer-State migrant workmen in any establishment is prohibited
unless it is duly registered under this Act.

CHAPTER Ill LICENSING OF CONTRACTORS 7. Appointment of licensing officers.—
The appropriate Government may, by order notified in the Official Gazette,—

(a) appoint such persons, being officers of Government, as it thinks fit to be licensing
officers for the purposes of this Chapter; and ‘

(b) define the limits, within which a licensing officer shall exercise the jurisdiction and
powers conferred on licensing officers by or under this Act. :

COMMENTS
The appropriate Government may, by nofification in the Official Gazette appoint
licensing officers and define their respective limits of jurisdiction and powers under
this Act.

8. Licensing of contractors.—(1) With effect from such date as the appropriaté

Government may, by notification in the Official Gazette, appoint, no contractor

to whom this Act applies shall,—
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recruit any person in a State for the purpose of employing him in any establishment
situated in another State, except under and in accordance with a licence issued
in that behalf,—

it such establishment is an establishment referred to in sub-clause (i) of clause (a)
of sub-section (1) of section 2, by the licensing officer appointed by the Central
Government who has jurisdiction in relation fo the area wherein the recruitment is
made;

it such establishment is an establishment referred to in sub-clause (i) of clause (a)
of sub-section (1) of section 2, by the licensing officer appointed by the State
Government who has jurisdiction in relation o the area wherein the recruitment is
made.

employ as workmen for the execution of any workin any establishment in any State,
persons from another State (whether or not in addition to other workmen) except
under and in accordance with a licence issued in that behalf—

if such establishment is an establishment referred to in sub—clause (i) of clause (a)
of sub-section (1) of section 2, by the licensing officer appointed by the Central
Government who has jurisdiction in relation fo the area wherein the establishment
is situated;

(ii) if such establishment is an establishment referred to in sub~clause (i) of clause (a) of

(2)

sub-section (1) of section 2, by the licensing officer appointed by the Stafe
Government who has jurisdiction in relation to the area wherein the establishment
is situated.

Subject to the provisions of this Act, a licence under sub-section (1) may contain
such condifions including, in particular, the terms and condifions of the agreement
or other arrangement under which the workmen will be recruited, the
remuneration on payable, hours of work, fixation of wages and other essential
amenities in respect of the inter-State migrant workmen, as the appropriate
Government may deem fit fo impose in accordance with the rules, if any, made
under section 35 and shall be issued on payment of such fees as may be prescribed:
Provided that if for any special reasons, the licensing officer is satisfied that it is
necessary fo require any person who has applied for, or who has been issued, a
licence to furnish any, security for the due performance of the conditions of the
licence, he may, after communicating such reasons o such person and giving
him an opportunity to represent his case, determine in accordance with the rules
made in this behalf the security which shall be furnished by such person for
obtaining or, as the case may be, for continuing to hold the licence.

The security which may be required to be furnished under the proviso to sub-section
(2) shall be reasonable and the rules for the purposes of the said proviso shall, on
the basis of the number of workmen employed, the wages payable to them, the
facilities which shall be afforded to them and other relevant factors provide for
the norms with reference to which such security may be determined.

Grant of licences.—(1) Every application for the grant of alicence under sub-section
(1) of section 8 shallbe made in the prescribed form and shall contain the particulars
regarding the location of the establishment, the nature of process, operation or
work for which inter-State migrant workmen are fo be employed and such other
partficulars as may be prescribed.
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The licensing officer may make such investigation in respect of the application
received under sub-section (1) and in making any such investigation, the licensing
officer shall follow such procedure as may be prescribed.

A licence granted under section 8, shall be valid for the period specified therein
and may be renewed from time fo time for such period and on payment of such
fees and on such conditions as may be prescribed.

COMMENTS

(2)

The licensing officer may investigate in respect of an application by following such
procedure as may be prescribed.

Revocation, suspension and amendment of licences.—(1) If the licensing officer is
satisfied, either on a reference made to him in this behalf or otherwise, that—

a licence granted under section 8 has been obtained by misrepresentation or
suppression of any material fact, or

the holder of a licence has, without reasonable cause, failed to comply with the
conditions subject to which the licence has been granted or has contravened
any of the provisions of this Act or the rules made thereunder, then,without
prejudice to any other penalty to which the holder of the licence may be liable
under this Act, the licensing officer may, after giving the holder of the licence an
opportunity o be heard, by order in writing revoke the licence or forfeit the security
furnished by him under the proviso to sub-section (2) of section 8 or any part thereof
and communicate the order to the holder of the licence:

Provided that where the licensing officer considers it necessary so to do for any
special reasons, he may, pending such revocation or forfeiture, by order, suspend
fhe operation of the licence for such period as may be specified in the order and
serve, by registered post, such order along with a statement of the reasons on the
holder of thé licence and such order shall take effect on the date on which such
service is effected.

Subject to any rules that may be made in this behalf, the licensing officer may vary
or amend a licence granted under section 8.

COMMENTS
The licensing officer may revoke, suspend and amend the license after giving the

11:

licenced holder an opportunity to be heard.

Appeal—(1) Any person aggrieved by an order made under section 4, section 5,
section 8 or section 10 may, within thirty days from the date on which the order is
communicated to him, prefer an appeal to an appellate officer who shall be a
person hominated in this behalf by the appropriate Government: Provided that
fhe appellate officer may entertain the appeal after the expiry of the said period
of thirty days, if he is satisfied that the appellate was prevented by sufficient cause
from filing the appeal in fime.

(2) On receipt of an appeal under sub-section (1), the appellate officer shall, after
giving the appellate an opportunity of being heard, dispose of the appeal as
expeditiously as possible.

COMMENTS

Any person aggrieved by an order made under sections 4, 5, 8 and 10 may within
thirty days from the knowledge of such order, prefer an appeal to an appellate
officer nominated by the appropriate Government in this behalf. Sufficient cause
have fo be given for condonation of delay in fiing the appeal in statutory time
under this Act.
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CHAPTER IV

DUTIES AND OBLIGATIONS OF CONTRACTORS
Duties of contfractors.—(1) It shall be the duty of every confractor—
to furnish such particulars and in such form as may be prescribed, to the specified
authority in the State from which an inter-State migrant workman is recruited and
in the State in which such workman is employed, within fifteen days from the date
of recruitment, or, as the case may be, the date of employment, and where any
change occurs in any of the particulars so furnished, such change shall be nofified
to the specified authorities of both the States;
to issue to every inter-State migrant workman, a pass book affixed with a passport
size photograph of the workman and indicatfing in Hindi and English languages,
and where the language of the workman is not Hindi or English, also in the language
of the workman,—
the name and place of the establishment wherein the workman is employed;
the period of employment;
the proposed rates and modes of payment of wages;
the displacement allowance payable;
the return fare payable to the workman on the expiry of the period of his
employment and in such contingencies as may be prescribed and in such other
contfingencies as may be specified in the contract of employment;
deductions made; and
such other particulars as may be prescribed.
to furnish in respect of every inter-State migrant workman who ceases to be
employed, areturn in such form and in such manner as may be prescribed, to the
specified authority in the State from which he is recruited and in the State in which
he is employed, which shall include a declaration that all the wages and other
dues payable to the workman and the fare for the return journey back to his State
have been paid.
The confractor shall maintain the pass book referred to in sub-section (1) up-to-date
and cause it to be retained with the inter-State migrant workman concerned.
Explanation.—For the purposes of this section and section 16 "specified authority” means
such authority as may be specified by the appropriate Government in this behallf.

CHAPTER V

WAGES WELFARE AND OTHER FACILITIES TO BE PROVIDED TO INTER-STATE MIGRANT

13.

(a)

WORKMEN
Wages rates and other conditions of service of inter-State migrant workmen.—(1)
The wage rates, holidays, hours of work and other conditions of service of an infer-
State migrant workman shall,—
in a case where such workman performs in any establishment, the same or similar
kind of work as is being performed by any other workman in that establishment,
be the same as those applicable to such other workman; and
in any other case, be such as may be prescribed by the appropriate Government:
Provided that an inter-State migrant workman shall in no case be paid less than
the wages fixed under the Minimum Wages Act, 1948 (41 of 1948).
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| (2) Notwithstanding anything contained in any other law for the fime being in force,
wages payable to an inter-State migrant workmen under this section shall be paid
‘ in cash.

COMMENTS
(1) Section 13 deals with the wage rates, holidays, hours of work and other conditions

of service of inter-State migrant workmen.

(i) Aninter-State migrant workmen shallin no case be paid less than the wages fixed
under the Minimum Wages Act, 1948.

(i) Wages payable’fo an inter-State migrant workman, under this section shall be
paid in 'cash’ and not in any other manner form.

14. Displacement Gllowonce.——ﬂ ) There shall be paid by the contractor to every inter-
State migrant workman at the time of recruitment, a displacement allowance
equal fo fifty per cent, of the monthly wages payable fo him or seventy-five rupees,
whichever is higher.

(2) The amount paidtoa workman as displacement allowance under sub-section (1)
shall not be refundable and shall be in addition to the wages or otheramount
payable to him.

COMMENTS
Every inter-State migrant workman is enfitled to a displacement allowance at
the time of recruitment, which may be either seventy-five rupees or half of the
monthly wages payable fo him, whichever is higher. |

15. Journey allowance etc.—A journey allowance of asum not less than the fare from |
the place of residence of the inter-State migrant workman in his State to the place |
of work in the other State shall be payable by the confractor to the workman |
both for the outward and return journeys and such workman shall be entitled fo |
payment of wages during the period of such journeys as if he were on duty.

COMMENTS _

Every inter-State migrant workman is entitled to payment of wages during the
period of journey's on duty and is also entitled to journey allowance for outward
and return journeys from the place of residence in his Stafe to the place of work in
the other State.

16. Other facilities.—lIt shall be the duty of every contractor employing inter-State
migrant workmen in connection with the work of an establishment lo which this

) Act applies,—

5 (a) to ensure regular payment of wages fo such workmen;.

| (o) to ensure equal pay for equal work irrespective of sex; ,

(c) tfo ensure suitable conditions of work to such workmen having regard to the fact
that they are required fo work in a State different from their own State; :

(d) to provide and maintain suitable residential accommodation to such workmen
during the period of their employment;

(e) to provide the prescribed medical tqcilities to the workmen, free of charge;

(f) to provide such protective clothing to the workmen as may be prescribed; and

(g) in case of fatal accident or serious bodily injury to any such workman, to report 0

{ the specified authorities of both the States and also the next of kin of the workman
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Responsibility for payment of wages.—(1] A contractor shall be responsible for
payment of wages to each inter-State migrant workman employed by him and
such wages shall be paid before the expiry of such period as may be prescribed.
Every principal employer shall nominate a representative dulv authorised by him
to be present at the time of disbursement of wages by the contractor and it shall
be the duty of such representative to certify the amounts paid as wages in such
manner as may be prescribed.
It shall be the duty of the contractor to ensure the disbursement of wages in the
presence of the authorised representative of the principal employer.
In case the contractor fails to make payment of wages within the prescribed period
or makes short payment, then the principal employer shall be liable to make
payment of the wages in full or the unpaid balance due, as the case may be, to
the inter-State migrant workman employed by the confractor and recover the
amount so paid from the contractor either by deduction from any amount payable
to the contractor under any contract or as a debt payable by the contractor.
Liability of principal employer in certain cases.—(1) If any allowance required fo be
paid under section 14 or section 15 to an inter-State migrant workman employed
in an establishment to which this Act applies is not paid by the contractor or if any
facility specified in section 16 is not provided for the benefit of such workman, such
allowance shall be paid, or, as the case may be, the facility shall be, provided, by
the principal employer within such time as may be prescribed.
All the allowances paid by the principal employer or all the expenses incurred by
him in providing the facility referred to in sub-section (1) may be recovered by him
from the contractor either by deduction from any amount payable fo the
contractor under any confract or as a debt payable by the contractor.
Past liabilities.—It shall be the duty of every contractor and every principal employer
to ensure that .any loan given by such contractor or principal employer to any
inter State migrant workman does not remain outstanding after the completion
of the period of employment of such workman under the said contractor or, as
the case may be, in the establishment of such principal employer and accordingly
every obligation of an inter-State migrant workman to re-pay any debt obtained
by him during the period of his employment from the contractor or the principal
employer and remaining unsatisfied before the completion of such period shall, on
such completion, be deemed to have been extinguished and no~suit or other
proceeding shall lie in any court or before any authority for the recovery of such
debt or any parNthereof.
CHAPTER VI

INSPECTING STAFF
Inspectors.—(1) The appropriate Government may, by nofification in the Official
Gazette, appoint such persons as it thinks fit fo be inspectors for the purposes of
this Act, and define the local limits within which they shall exercise their powers
under this Act.
Subject to any rules made in this behalf, within the local limits for which he is
appointed, an inspector may—
if he has reason to believe that any inter-State migrant workmen are employed in
any premises or place, entfer, at all reasonable hours, with such assistants (if any),
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being persons in the service of the Government or any local or other public authority
as he thinks fit, such premises or place for the purpose of-
satisfying himself whether the provisions of this Act in relation to the payment of
wages, condifions of service, or facilities to be provided to such workmen are being
complied with; 3

examining any register or record or nofices required to be kept or exhibited by the
provisions of this Act or the rules made thereunder, and requiring the production
thereof for inspection;

examine any peérson found in any such premises or place for the purpose of
determining whether such person is an inter-State migrant workman;

require any person giving out work to any workman, to give any information which
is in his power to give, with respect to the names and addresses of the persons to,
for and from whom the work is given out or received, and with respect to the
payments to be made for the work;

seize or fake copies of such register, record of wages, or notices or portions thereof
as he may consider relevant in respect of an offence under this Act which he has
reason to believe has been committed by a principal employer or contractor, and
exercise such other powers as may be prescribed.

Notwithstanding anything contained in sub-sections (1) and (2), if a State
Government considers it necessary for the purpose of satisfying itself that the
provisions of this Act are being complied with inrespect of any workmen belonging
to that State and employed in an establishment situated in another State, it may,
by order in writing, appoint such persons, being persons in the service of that
Government, for the exercise of such of the powers mentioned in sub-section (2),
as may be specified in that order:

Provided that no such order shall be issued without the concurrence of the
Government of the State in which such workmen are employed or where fthe
establishment is an establishment referred to in sub-clause (i) of clause (a) of
sub-section (1) of section 2, without fhe concurrence of the Central Government.
Any person required to produce any document or thing, or to give any information
required, by an inspector under sub-section (2), or by a person appointed under
sub-section (3), shall be deemed to be legally bound to do so within the meaning
of section 175 and section 176 of the Indian Penal Code (45 of 1860).

The provisions of the Code of Criminal Procedure, 1973 (2 of 1974), shall, so far as
may be, apply fo any search or seizure under this section as they apply to any |
search or seizure made under the authority of a warrant issued under section 94 of

the said Code.

CHAPTER VII

MISCELLANEOUS
Inter-State migrant workmen fo be deemed to be in employment from dafe of
recruitment for the purposes of cerfain enactments.—For the purposes of the
enactments specified in the Schedule, an inter-State "migrant workman shall, on
and from the date of his recruitment, be deemed to be employed and actually
worked in the establishment or, as the case may be, the first establishment in
connection with the work of which he is employed.
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22. Provisions regarding industrial disputes in relation to inter-State migrant workmen.—
(1) Notwithstanding anything contained in the Industrial Disputes Act, 1947 (14
of 1947), any dispute or difference in connection with the employment or non-
employment or the terms of employment or the conditions of labour, of an inlcr-
State migrant workman (hereafter in this section referred to as Che industrial
dispute), may,—

(a) if the industrial dispute is relatable to an establishment referred to in sub-clause (i)
of clause (a) of sub-section (1) of section 2, be referred under the provisions of the
said Act, by the Central Government to any of the authorities referred to in
Chapter Il of that Act (hereafter in this section referred to as the said authorities),—

(i) in the State wherein the establishment is situated;

(i) in the State wherein the recruitment of such workman was made if he makes an
application in that behalf to that Government on the ground that he has returned
to that State affer the completion of his employment;

(b) if the industrial dispute is relatable to an establishment referred to in sub-clause (ii)
of clause (a) of sub-section (1) of section 2,—

(i be referred under the provisions of the said Act, by the Government of the State
wherein the establishment is situated, to any of the said authorities in that State; or

(i) be referred under the provisions of the said Act, by the Government of the State
wherein the recruitment of such workman was made to any of the said authorities
in that State, if he makes an application in that behalf to that Government on
the ground that he has retfurned to that State affer the completion of his
employment:

Provided that

(a) no application referred to in sub-clause (i) of clause (a) or sub=clause (i) of clause
(b) shall be entertained after the expiry of a period of six months from the date of
his return to the State wherein the recruitment was made after the completion of
his employment, unless the Government concerned is safisfied that the applicant
was prevented by sufficient cause from making the application within that period;

(b) noreference under the said sub-clause (i) of clause (b) shall be made except after
obtaining the concurrence of the Government of the State wherein the
establishment concerned in situated.

(2) Without prejudice to the provisions of section 33B of the Industrial Disputes Act,
1947 (14 of 1947), where during the pendency of any proceeding in respect of an
industrial dispute under that Act before any of the said authorities in the State
wherein the establishment is situated, an application is made to that authority by
an inter-State migrant workman for the fransfer of such proceeding to a
corresponding authority in the State wherein his recruitment was made on the
ground that he has returned to that State after the completion of his employment,
that authority shall forward the application to the Central Government, or, as
the case may be, to the Government of the State wherein such recruitment was
made and transfer such proceeding in the prescribed manner to such authority
as may be specified in this behalf by that Government:

Provided that in a case where no authority has been specified by the Government
concerned within the prescribed period, the authority before which the proceeding is
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pending shall, on a request being made by the infer-State migrant workman and after
obtaining the previous approval of the Government which referred the dispute to that
authority, forward such proceeding fo the Government concerned for reference of
such dispute to an authority in the State wherein such recruitment was made.

(3) Without prejudice to the provisions of sub-section (2), if the Central Government is
safisfied that it is expedient in the interests of justice so fo do, it may, by order in
writing and for reasons to be stated therein, withdraw any proceeding in respect
of any industrial dispute relating fo an inter-State migrant workman pending before
an authority in the State in which the establishment concerned is situated and
transfer the same to such authority in the State wherein the recruitment of such
workman was made as may be specified in the order.

(4) The authority to which any proceeding is transferred under this secfion may
proceed either de novo or from the stage at which it was so transferred.

23. Registers and other records to be maintained.—(1) Every principal employer and
every contractor shall maintain such registers and records giving such particulars
of the inter-State migrant workmen employed, the nature of work performed by

| such workmen, the rates of wages paid to the workmen and such other particulars
in such form as may be prescribed.

(2) Every principal employer and every contractor shall keep exhibited in such manner
as may be prescribed within the premises of the establishment where the inter-
State migrant workmen are employed, nofices in the prescribed form containing
particulars about the hours of work, nature of duty and such other information as
may be prescribed.

; 24. Obstructions.—(1) Whoever obstructs an inspector or a person appointed under

| sub-section (3) of section 20 (hereinafter referred fo as the authorised person) in |
the discharge of his duties under this Act or refuses or wilfully neglects to afford the
inspector or authorised person any reasonable facility for making any inspection,
examination, inquiry or investigation authorised by or under this Act in relation to
an establishment to which, or a contactor to whom, this Act applies, shall be

punishable with imprisonment for a term which may extend to two years, or with
fine which may extend to two thousand rupees, or with both

(2) Whoever wilfully refuses to produce on the demand of any inspector or authorised
person any register or other document kept in pursuance of this Act or prevents or |
atfempts to prevent or does anything which he has reason to believe is likely fo
prevent any person form appearing before or being examined by any inspector or
authorised person acting in pursuance of his duties under this Act, shall be |
punishable with imprisonment for a term which may extend to two years, or with
fine which may extent to two thousand rupees, or with both.

25. Contravention of provisions regarding employment of inter-State migrant
workmen.—Whoever contravenes any provisions of this Act or of any rules made
thereunder regulating the employment of inter-State migrant .workmen, or
contfravenes any condition of a licence granted under this Act, shall be punishable
with imprisonment for a term which may extend to one year, or with fine which

. may extend to one thousand rupees, or with both, and in the case of a continuing

| contravention, with an additional fine which may extend fo one hundred rupeées

St for every day during which such contravention continues after conviction for the

first such contravention.
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26. Other offences.—If any person contravenes any of the provisions of this Act or of
any rules made thereunder for which no other penalty is elsewhere provided, he
shall be punishable with imprisonment for a ferm which may extend to two years,
or with fine which may extend to two thousand rupees, or with both,

27. Offences by companies.—(1) Where an offence under this Act has been committed

by a company, every person who, at the time the offence was committed, was in
charge of, and was responsible to, the company for the conduct of the business of
the company, as well as the company, shall be deemed to be guilty of the offence
and shall be liable to be proceeded against and punished accordingly:
Provided that nothing, contained in this sub-section shall render any such person
liable to any punishment, if he proves that the offence was committed without his
knowledge or that he had exercised all due diligence to prevent the commission
of such offence.

(2) Notwithstanding anything contained in sub-section (1), where any offence under
this Act has been committed by a company and it is proved that the offence has
been committed with the consent or connivance of, or is attributable to any
neglect on the part of, any director, manager, secretary or other officer of the
company, such director, manager, secretary or other officer shall be deemed to
be guilty of that offence and shall be liable to be proceeded against and punished
accordingly.

Explanation. - For the purposes of this section, -

(a) "company"means any body corporate and includes a firm or other association of
individuals; and 7

(b) "director", in relation to a firm, means a parfner in the firm.

28. Cognizance of offences.—No court shall take cognizance of any offence under
this Act except on a complaint made by, or with the previous sanction in writing
of, an inspector or authorised person and no court inferior fo that of a Metropolitan
Magistrate or a Judicial Magistrate of the first class shall fry any offence punishable
under this Act.

29. Limitation of prosecutions.—No court shall take cognizance of an offence
punishable under this Act unless the complaint thereof is made within three months
from the date on which the alleged commission of the offence came to the
knowledge of the inspector or authorised person concerned:

Provided that where the offence consists of disobeying a written order made by
an inspector or authorised person, complaint thereof may be made within six
months of the date on which the offence is alleged to have been committed.

30. Effect of laws and agreements inconsistent with the Act—(1) The provisions of
this Act shall have effect notwithstanding anything inconsistent therewith
contained in any other law or in the terms of any agreement or contract of service,
or in any standing orders applicable fo the establishment whether made before
or after the commencement of this Act: |
Provided that where under any such law, agreement, contract of service or '
standing orders, the inter-State migrant workmen employed in the establishment
are enfitled to benefits in respect of any matter which are more favourable fo .
them than those to which they would be entitled under this Act, the inter-State ‘

gl gie




e ————

wh

(INREAT]

=

(2)

31.

LY

(2)

33.

(2)

35.

@

(a)

A

P ga@

i

PRABASI SHRAMIK

kS

migrant workmen shall confinue to be entitled to the more favourable benefits in
respect of that matter, notwithstanding that they receive benefits in respect of
other matters under this Act.
Nothing contained in this Act shall be construed as precluding any infer-State
migrant workmen from entering into an agreement with the principal employer or
the contractor, as the case may be, for granting them rights or privileges inrespect
of any matter which are more favourable to them than those to which they would
be entitled under this Act.
Power to exempt in special cases.—The appropriate Government may, by
nofification in the Official Gazette and subject to such conditions and restrictions,
if any, and for such period or periods as may be specified in the noftification, direct
that all or any of the provisions of this Act or the rules made thereunder shall not
apply to or in relation to any establishment or class of establishments or any
contractor or class of contractors or any infer-State migrant workmen in such
establishment or class of such workmen, if that Government is satisfied that if is
just and proper so fo do having regard to the methods of recruitment and the
conditions of employment in such establishment or class of establishments and all
other relevant circumstances.
Protection of action taken under Act.—(1) No suit, prosecution or other legal
proceedings shall lie against any registering officer, licensing officer or any other
employee of the Government for anything which is in good faith done or infended
to be done in pursuance of this Act or any rule or order made thereunder.
No suit or other legal proceedings shall lie against the Government for any damage
caused or likely to be caused by anything which is in good faith done or intended
to be done in pursuance of this Act or any rule or notification or order made or =
issued thereunder.
Power fo give directions—The Cenfral Government may give directions o the
Govermnment of any State as to the carrying info execution in the State of the
provisions contained in this Act.
Power to remove difficulties.—(1) If any difficulty arises in giving effect fo the
provisions of this Act, the Central Government may, by order published in the Official
Gazette , make such provisions not inconsistent with the provisions of this Act, s
appears to it fo be necessary or expedient for removing the difficulty:
Provided that no such order shall be made after the expiry of two years from the
date on which this Act comes into force.
Every order made under this section shall, as soon as may be after it is made, bé
laid before each House of Parliament.
Power to make rules.—(1) The appropriate Government may, subject to the
condition of previous publication, make rules for carrying out the purposes of this
Act.
In particular, and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—
the form and manner in which an application for the registration of an
establishment may be made under section 4, the fees payable thereon and the:
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form of a certificate of registration issued under that section;

the form in which an application for the grant or renewal of a licence may be
made under section 9 and the particulars it may contain;

the manner in which an investigation is to be made in respect of an application
for the grant of a licence and the matters to be taken into account in granting or
refusing a licence;

the form of a licence which may be granted or renewed under this Act, the
conditions subject to which the licence may be granted or renewed, the fees
payable for the grant or renewdl of a licence and the security, if any, required to
be furnished for the due performance of the conditions of the licence;

the circumstances under which licences may be varied or amended under section 10;
the form and the manner in which appeals may be fled under section 11 and the
procedure fo be followed by appellate officers in disposing of the appeals;

the wage rates, holidays, hours of work and other conditions of service which an
inter-State migrant workman is entitled under section 13;

the period within which wages payable to inter-State migrant workmen should
be paid by the contractor under sub-section (1) of section 17 and .the manner of
certification of such payment under sub-section (2) thereof;

the time within which allowances or facilities required by this Act to be provided
and maintained may be so provided by the confractor and in case of default on
the part of the contractor, by the principal employer under section 18;

The powers that may e exercised by inspectors under section 20; (k) the form of
registers and records fo be maintained, and the particulars and information to be
contained in notices to be exhibited, by the principal employers and confractors
under section 23;

The manner of submission of returns, and the forms in which, and the authorities fo
which. such returns may be submitted; (m) legal aid fo inter-State migrant
workmen;

any other matter which is required fo be, or may be, prescribed under this Act.
Every rule made by the Central Government under this Act shall be laid, as soon
as may be after it is made, before each House of Parliament while it is in session for
a total period of thirty days which may be comprised in one

Provided that where under any such law, agreement, contract of service or
standing orders, the infer-State migrant workmen employed in the establishment
are entfitled to benefits in respect of any matter which are more favourable o
them than those to which they would be entitled under this Act, the inter-State
migrant workmen shall continue to be enfitled fo the more favourable benefits in
respect of that matter, notwithstanding that they receive benefits in respect of
other matters under this Act.

Nothing contained in this Act shall be construed as precluding any internstate
migrant workmen from entering into an agreement with the principal employer or
the contractor, as the case may be, for granting them rights or privilegesin respect
of any matter which are more favourable to them than those to which they would
be entitled under this Act.

Power to exempt in special cases.—The appropriate Government may, by
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notification in the Official Gazette and subject to such conditions and restrictions,
if any, and for such period or periods as may be specified in the notification, direct |
that all or any of the provisions of this Act or the rules made thereunder shall not =
apply to orin relation to any establishment or class of establishments or any |
confractor or class of contractors or any inter-State migrant workmen in such |
establishment or class of such workmen, if that Government is satisfied that it js |
just and proper so to do having regard to the methods of recruitment and the ©
condifions of employment in such establishment or class of establishments and al|

other relevant circumstances. :

32. Protection of action taken under Act—(1) No suit, prosecution or other legal -
proceedings shall lie against any registering officer, licensing officer or any other
employee of the Government for anything which is in good faith done or intended
to be done in pursuance of this Act or any rule or order made thereunder. )

(2) Nosuit or other legal proceedings shall lie against the Government for any damage
caused or likely to be caused by anything which is in good faith done orintended
to be done in pursuance of this Act or any rule or notification or order made or §
issued thereunder.

33. Power to give directions.—The Central Government may give directions to the
Government of any State as to the carrying into execution in the State of the
provisions contained in this Act.

34. Power to remove difficulties.—(1) If any difficulty arises in giving effect to the

' provisions of this Act, the Central Government may, by order published in the Official
Gazette , make such provisions not inconsistent with the provisions of this Act, as

dppears td'it to be necessary or expedient for removing the difficulty:
Provided that no such order shall be made after the expiry of two years from the
date on which this Act comes into force.

(2) Every order made under this section shall, as soon as may be after it is made, be
laid before each House of Parliament.

35. Powerto make rules.—(1) The appropriate Government may, subject to the condition
of previous publication, make rules for carrying out the purposes of this Act.

(2) In particular, and without prejudice to the generdlity of the foregoing power, such
rules may provide for all or any of the following matters, namely:—

(a) the form and manner in which an application for the registration of an
establishment may be made under section 4, the fees payable thereon and the
form of a certificate of registration issued under that section;

(b) the form in which an application for the grant or renewal of a licence may be
made under section 9 and the particulars it may contain;

(c) the manner in which an investigation is o be made in respect of an application
for the grant of a licence and the matters to be taken info account in granting or |
refusing a licence: J

(d) the form of a licence which may be granted or renewed under this Act, the I
conditions subject to which the licence may be granted or renewed, the fees If

_..1 payable for the grant or renewal of a licence and the security, if any, required fo i‘
i be furnished for the due performance of the conditions of the licence;
(e) the circumstances under which licences may be varied or amended under section 10;
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the form and the manner in which appeals may be fled under section 11 and the
procedure to be followed by appellate officers in disposing of the appeals;
the wage rates, holidays, hours of work and other conditions of service which an
inter-State migrant workman is entitled under secftion 13;
the period within which wages payable to inter-State migrant workmen should
be paid by the contractor under sub-section (1) of section 17 and.the manner of
cerfification of such payment under sub-section (2) thereof;
the time within which allowances or facilities required by this Act fo be provided
and maintained may be so provided by the contractor and in case of default on
the part of the contractor, by the principal employer under section 18;
the powers that may Be exercised by inspectors under section 20; (k) the form of
registers and records to be maintained, and the particulars and information to be
contained in notices to be exhibited, by the principal employers and confractors
under section 23;
the manner of submission of returns, and the forms in which, and the authorities o
which, such returns may be submitted; (m) legal aid to inter-State migrant workmen;
any ofher matter which is required to be, or may be, prescribed under this Act.
Every rule made by the Central Government under this Act shall be laid, as soon
as may be afteritis made, before each House of Parliament while it is in session for
a total period of thirty days which may be comprised in one session or in two or
more successive sessions and if before the expiry of the session immediately following
the session or the successive sessions aforesaid, both Houses agree in making any
modification in the rule or both Houses agree that the rule should not be made,
the rule shall thereafter have effect only in such modified form or be of no effect,
as the case may be; so, however, that any such modification or annulment shall
be without prejudice fo the validity of anything previously done under that rule.
Repeals and saving.—(1) The Orissa Dadan Labour (Control and Regulation) Act,
1975 (Orissa Act 42 of 1975) and any law corresponding to this Act, in force in any
State, shall stand repealed.
Notwithstanding such repeal, anything done or any action taken under the
provisions of the Act or law so repealed shall, in so far as such thing or action is nof
inconsistent with the provisions of this Act, be deemed to have been done or taken
under the provisions of this Act as if the said provisions were in force when such thing
was done or such action was taken and shall continue to be in force accordingly
until superseded by anything done or any action taken under this Act.
THE SCHEDULE
(See section 21)

The Workmen's Compensation Act, 1923 (8 of 1923}

The Payment of Wages Act, 1936 (4 of 1936).

The Industrial Disputes Act, 1947 (14 of 1947).

The Employees' State Insurance Act, 1948 (34 of 1948).

The Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952}
The Maternity Benefit Act, 1961 (53 of 1961).
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The Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service)
Odisha Rules, 1980

Notification No. 13136-IVW (b)-2/3-80-L.E., dated 3rd November, 1980-

Whereas the draft of the Inter-State Migrant Workmen (Regulation of Employment and

Conditions of Service) Orissa Rules, 1980, was published as requited by Sub-section (1) of

Section 35 of the Inter-State Migrant Workmen (Regulation of Employment and Conditions of

Service) Act, 1979 (30 of 1979) in the exitraordinary issue of the Gazette No.1258, dated the

17th September, 1980, under the nofification of the Government of Orissa in the Labour and

Employment Department No. 11590, dated the 12th September, 1980.

And whereas no objection or suggestion has been received by the State Government;
Now, therefore, in exercise of the powers conferred by Section 35 of the said Act, the

State Government do hereby make the following rules, namely : '

' CHAPTER-|
Preliminary

1. sShdit fitte and commencemeni-(11) These rules may be called the Infer-Siate Migrant
Workmen (Regulation of Employment and Conditions of Service) Orissa Rules, 1,980.

(2) They shall come into force on the date of their publication in the Official Gaozette.

5 Definitions-(1) In these rules, unless the subject or confext otherwise requires-

(@) “ActV means the Inter-State Migrant Workmen (Regulatfion of Employment and
Conditions 'of Service) Act, 1979;

(b) “Appellate Officer” means an Appellate Officer nominated by the State Government
under Section 11; '

(c) “Chietjinspector” means the officer appointed as such by the Government with
assignment of specific powers under the Act who shall also be deemed as an inspector
under the Acft;

(d) “Form™" means a Form appended to these rules;

(e) ‘“Inspector” means an Inspector appointed by the State Government under Section 20;

(f)  “Licensing Officer” means the Licensing Officer appointed by fthe State Government
under Section 7;

(g) “Migrant Workman” means an inter-State migrant workman as defined in Section 2 ;

(h) *“Registering Officer” means the Registering Officer appointed by the State Government
under Section 3;

)  “Section” means a section of the Act

() “Specified Authority” means the authority specified by the State . Government for the
purpose of Sections 12 and 16.

(2) All other words and expressions used in these rules but not defined therein shall have
the meanings respectively assigned to them in the Act.

CHAPTER-II
. Manner of making application for registration of establishments-

(1) The application for registration of an establishment shall be made in friplicate in Form | 19
the Registering Officer of the area in which the establishment sought to be registered I
located.

(2) The application shall be accompanied by a treasury receipt showing payment of thé
fees under the head of account specified under Rule 20 for the registration of the
establishment.
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(3) The application shall be either personally delivered to the Registering Officer or sent to
him by registered post.

(4) On receipt of the application, the Registering Officer shall, after noting thereon the
date of receipt by him of the application, give an acknowledgement to the applicant.

4. lssue of cerfificate of registration-A) Where the Registering Officer registers the establishment,
he shall issue to the principal employer a cerfificate of registration in Form |l.

(2) The Registering Officer shall maintain a Register in Form Il showing the particulars of the
establishments in relation to which certificates of registration are issued by him. .

(3) The concerned Registering Officer of the Stafe wherein the Establishment is located

d shall. while issuing the certificate of registrafion-to the prinpipal employer of the
of establishment, send a copy of the relevant application made to him in Form | and an
of original copy of the said certificate of registration alongwith his recommendation, o
he the concerned Registering Officer of the State from where the migrant workers are
nd proposed to be recruited. On receipt of the same, the Registering Officer of the latter

State, shall record all particulars in this respect as contained in Form | and the. cerfificate
nt; of registration, in a register.
he (4) If, in relation to an establishment, there is any change in the particulars specified in the
certificate of registration, the principal employer of the establishment shall intimate to
the Registering Officer, within thirty days from the date when such change takes place,
the particular of, and the reasons for, such change, under infimation to the concerned
anf Licensing Officer of the State from which migrant workers are fo be recruited.
5 Circumstances in which application for registration may be rejected-
(1) Ifany application for registration is not complete in all respects, the Registering Officer
| shall require the principal employer to amend the application so as to make it complete

ind in all respects.
(2) If the principal employer, on being required by the Registering Officer fo amend his
ient application for registration, omits or fails 1o do so, the Registering Officer shall reject the
) | (application forregistration.

~vith 6. Amendment of certificate of registration) Where, on receipt of the infimation referred
ctor to in Sub-rule’ (4) of Rule 4, the Registering Officer is satfisfied that an amount higher than
the amount, which has been paid by the principal employer as fees for the registration
) of the establishment is payable, he shall require such principal employer to deposit d
1 20; sum which, together wit.i the amount-already paid by such principal employer, would
nent be equal to such higher amount of fees payable for the registration of the establishment

) . and to produce receipt showing such deposit.
nén’r (2) Where, on receipt of the infimation referred fo in Sub-rule (4).of Rule 4, the Registering

Officer is satisfied that there has occurred a change in the particulars of the
establishment, as entered in the register in Form lll, he shall amend the said register and
¢ The record therein the change thus occurred : :

Provided that no such amendment shall affect anything done or any action faken or
any right, obligation or liability acquired or Incurred before such amendment :

Sy Provided further that the Registering Officer shall not carry out any amendment in the
register in Form lll unless the appropriate fees have been deposited by the principd
employer.

m | o 7. Application fora licence-(1) Every application by a contractor for the grantpf a licence ;

red is for recruiting a person under Clause (a) of Sub-section |

(1) of Seotion 8 shallbe made in triplicate in Form IV to the Licensing Officer having jurisdiction f

f the in relation to the area wherein recruitment is made.

f the (2) Every application by a contractor for employing a migrant workman under Clause (b)
of Sub-section (1) of Section 8 shall be made in Form V to the Licensing Officer having
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jurisdiction in relation to the area wherein the establishment is situated.

Every application for the grant of a licence under Sub-rule (1) or Sub-rule (2), shall be
accompanied by a certfificate of the principal employer in Form VI o the effect that he
undertakes to be bound by all the provisions of the Act and the rules made thereunder
so far as they are applicable to him in respect of the recruitment or employment of the
migrant workmen, in respect of which the contractor is making the application alongwith
a certified copy of the registration certificate of the principal employer.

Every such application shall be either personally delivered to the Licensing Officer
concerned or sent to him by registered post. -

On receipt of the application referred fo in Sub-rule (1) or Sub-rule (2) The Licensing
Officer concerned shall, after noting thereon the date of receipt of the application
grant an acknowledgement to the applicant.

Every application referred to in Sub-rule (1) shall also be accompanied by a receipt
obtained as required by Rule 20.

Matters to be taken into account in granting or refusing a licence-In granting or refusing
to grant a licence the Licensing Officer shall take the following matters info account,
namely:

whether the applicant-

is a minor; or

is of unsound mind and stands so declared by a competent Court; or e
is an undischarged insolvent; or Inter-State Migrant Workmen (R.E.C.S.) (O)Rules, 1980 391 f
Has been convicted at any time during the period of five years immediately preceding |
the date of application, of an offence which, in the opinion of the State Government
involves moral turpitude; |
Whether any order has been made in respect of the applicant under Sub-section (1) of
Section 10 and it so, whether a period of three years has elapsed from the date of that
order;

whether the fees for the application has been deposited at the rafes specified in Rule "
13; and
whether security, wherever necessary, has been deposited by the applicant at the
rates specified in Sub-rule (1) of Rule 10. 1
Production of licence-(1) A contractor executing works an contract in any establishment
in a particular State by engagement of migrant workmen from another State shall
produce the licence obtained by him fo this effect from the concerned Licensing Officer
of the State from which the migrant workmen would be recruited for engagement in
the aforesaid establishment.

The local agents who supply migrant workmen to the contractors of the outside States
and work either as sub-contractors or commission agents of such contractors, shall have
also to obtain a licence from the concerned Licensing Officer of the State from which |
migrant workmen are recruited and drafted to outside State, on making an application
in Form IV-A to the concerned Licensing Officer of the Stafe from which migrant
workmen are recruited. The fees payable by the agent for the purpo.se shall be
equivalent to as provided under Sub-rule (2) of Rule 13.

Refusal to issue licence-(1) On receipt of the application from the contractor, and ds
soon as possible thereafter, the Licensing Officer shall investigate or cause investigation
to be made to satisfy himself about the correctness of the facts and particulars furnished
in such application and eligibility of the applicant for a licence

Where the Licensing Officer is /Of the opinion that the licence should not be issued:
after affording reasonable opportunity to the applicant to be heard, he may make an’
order rejecting the application.
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The order shall record the reasons for the refusal and shall be communicated to the
applicant.

Security- [(1) Before the issue of a licence an amount of Rs. 100-(Rupees one hundred)
for each of the workmen to be recruited/ employed as migrant workmen in respect of
which the application for licence has been made shall be deposited by the confractor/
local agent as security for due performance of the conditions of the licence.

Where the applicant for the licence was holding a licence in regard to another work
and that licence had expired, the Licensing Officer, if he is of the view that any amount
out of the security, if any, deposited in respect of that licence is to be refunded to the
applicant under Rule 17, he may, on an application made for that purpose in Form Vi
by the applicant, adjust the amount so as to be refunded towards the security, if any,
required fo be deposited in respect of the application for the new licence and the
applicant need deposit, in such a case, only' the balance amount, if any, after making
such adjustment.

Forms and terms and conditions of licence-(1) Every licence issued, under Sub-section
of Section 8 shall be in Form VIIl and in Form VIII-A, in respect of local agents. The licence
shall remain valid fill the end of the calendar year from the date of expiry of the licence,
in the manner as laid down in Rule 15. ...

Every licence granted or renewed under Sub-rule (1) shall be subject to the following
conditions, namely :

the licence shall be non-fransferable

the terms and condifions of the agreement or arrangement under which the migrant
workman is recruited or employed;

the numb.er of migrant.workrnen recruited or employed;

the number of workmen recruited or employed as migrant workmen in the establishment
shall not on any day, exceed the maximum number specified in condition (jii); ,
the rates of wages payable to the migrant workmen by the contractor shall not be less
than the rates prescribed under the Minimum Wages Act, 1948, for such employment
and where the rates have been fixed by agreement, setflement or award, not less than
the rates so fixed;

save as provided in these rules, the fees paid for the issue, or as the case may be, for
renewal of licences shall be non-refundable;

(vil) (@) in cases where the migrant workmen recruited or employed by the contractor perform

(b)

(viil)

(ix)

the same or similar kind of work as the workmen directly employed by the principal
employer of the establishment, the wage rates, holidays, hours of work and ofher
conditions of service of the migrant workmen of the contractor shall be the same as
applicable to the workmen directly employed by the principal employer of the
establishment on the same or similar kind of work:

Provided that in the case of any disagreement with regard to type of work, the same
shall be decided by the Labour Commissioner of the State whose decision thereon shall
be final;

in other cases, the wage rates, holidays, hours of work and, conditions of service of the
migrant workmen recruited or employed by the contractor shall be such as prescribed
in these rules;

every migrant workman shall be entitled to allowances, benefits, facilities, etc., as
prescribed in these rules;

no female migrant workman shall be employed by any contractor before 6 a. m, or after 7 p. m.:
Provided that this clause shall not apply to the employment of female migrant workmen
in pit head baths, creches and canteens and midwives and nurses in hospitals and
dispensaries;
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(x) The coniractor shall notify any change int

of work to the Licensing Officer;
(xi) the confractor shall comply with
(xii) acopy of the licence shall be displayed

workmen are employed ..
the period for which the licence shall be valid.

all the proviéions of the Act and these rules;

(xiii)
13. Fees- (1) The feesto be paid forthe g
under Section 4 shall be as specified below -

If the number of migrant workmen proposed

any day :-
(a) is 5, but does not exceed 20 Rs. 400.00
(b) exceeds 20, but does not exceed 50 Rs. 1,000.00

(c) exceeds 30, but does not exceeds 100 Rs. 2,000.00
(d) exceeds 100, but does not exceed 200  Rs. 4,000.00

(e) exceeds 200, but does not exceed 400 Rs. 8,000.00
(i exceeds 400, but does not exceed 800 Rs. 12,000.00
. 13,000.00

(g) exceeds 800, but does not exceed 1000 Rs
(h) exceeds 1000 Rs. 20,000.00
(2) The feestobe paid for the grant of. licence un
If the number of migrant workmen proposed t
day :-
(a) is 5, but does not exceed 20 Rs. 200.00
(b) exceeds 20, but does not exceed 50 Rs. 400.00
(c) exceeds 50, but does not exceeds 100 Rs. 800.00
(d) exceeds 100, but does not exceed 200 Rs. 1,600.00
(e) exceeds 200, but does not exceed 400 Rs. 3,200.00
() exceeds 400, but does not exceed 750 Rs. 4,000.00
(g) exceeds 750, but does nof exceed 1000 Rs. 5,000.00
(h) exceeds 1,000 but does not exceed 2,000 Rs. 6,800.00

(i) exceeds 2,000 Rs. 10,000.00
14. Amendment of the licence-(1) A lic
15 may, for good and sufficient reas
(2) The contractor who desires fo have the licence a
Officer an application stating the nature of amen

(3) Ifthe Licensing Officer allows the ap
treasury receipt for the amount, if any,
if the licence had been originally issued ia the amended form exceeds the fee origin
paid for the licence.

(4) On the applicant furnishing the requisite rec
according fo the orders of the Licensing Officer.

(5) Where the application for a

: theleasons for such refusal an

15. Renewal of licence-(1) Every con
of the licence.

(2} The application shall be in Form IX in triplicate
before the date on which the licence expires,
licence shall be deemed to have been renewe

licence is issued.
The fees chargeable for renewa

ons, be amended by the Licensing Officer.

dment and reasons therefor.

d communicafe the same o the applicant.
iractor may apply to the Licensin
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he number of migrant workmen or the condifion
prominently at the premises where the migrant

rant of certificate of registration of an establishment:
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der Section 8 shall be as specified below :
o be employed by the contractor on an

ence issued under Rule 11 or renewed under RuU

mended shall submit to the Licensi

plication he shall require the applicant fo furnish\
by which the fees that would have been payd

eipt, the licence shall be amend

mendment is refused, the Licensing Officer shall rec@

g Officer for rene

and shall be made not less than thirty d
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d until such date when the rene
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Provided that if the application for renewal is not received within the time specified in
Sub-rule (2), a fee of twenty-five per cent in excess of the fee ordinarily payable far the
licence shall be payable for such renewal :

Provided further that it/case where the Licensing Officer is satisfied that the delay in
submission of the application is due to unavoidable circumstances beyond the control of
the contractor, he may reduce or remit, as he deem:s fit, the payment of such excess fee.

16. Issue of duplicate certificate of registration or licence - Where a certificate of registration

(2)

(3)

(4)

18.

or licence granted or renewed under the preceding rules has been lost, defaced or
accidentally destroyed, a duplicate thereof may be granted on. payment of fees of
‘[sixty rupees]. .

Refund of security-(1) On expiry of the period of licence the confractor may, if he does
not intend to have his licence renewed and get the security amount .adjusted in respect
of his fresh application for licence in terms of Sub-rule (2) of Rule J.1, make arf application
to the Licensing Officer for the refund of the security, if any, deposited by him under
Rule 11.

If the Licensing Officer is satisfied that there is no breach of the conditions of licence or
there is no order under Section 10 for the forfeiture of security or any portion thereof, he
shall direct the refund of the security to the applicant.

If there is any order directing the forfeiture of the whole or any part of the security, the
amount to be forfeited shall be deducted from the security deposit, and balance, if
any, shall be refunded to the applicant.

The application for refund shall, as far as possible, be disposed of within sixty days of the
receipt of the application.

Appeals and procedure-{l) Every appeadl under Section 11 shall be Preferred in the form
of a memorandum signed by the appellant or his authorised agent and presented to
the Appellate Officer in person or sent to him by registered post.

The memorandwum shall be accompanied by a certified copy of the order and a freasury
receipt showing payment of ‘[one hundred and fifty rupees].

The memorandum shall set forth precisely and under distinct heads the grounds of appeal
to the order appealed from.

Where the memorandum of appeal does not comply with the provisions of Sub-rule (2)
it may be rejected or returned to the appellant for the Purpose of being amended
within the fime to be fixed by the Appellate Officer.

Where the Appellate Officer rejects the memorandum of appeal under Sub-rule (4) he
shall record the reasons for such rejection and communicate the same to the appellant.
Where the memorandum of appeal is in ord.er, the Appellate Officer shall admit the
appeal, endorse thereon the date of presentation and shall register the appeal in the
register of appeals kept for the purpose.

When the appeal has been admitted, the Appellate Officer shall send a notice to the
Registering Officer or the Licensing Officer, as the case may be, from whose order the
appeal has been preferred. The Registering Officer or, as the case may be, the Licensing
Officer shall thereupon send the record of the case to Appellate Officer.

On receipt of the record under Sub-rule {7) the Appellate Officer shall send a noftice to
the appellant to appear before him on Such date, time and place, as may be specified
in the notice, for the hearing of the appeal.

If on the date fixed for the hearing, the appellant does not appear, the Appellate Officer
may-dismiss the appeal for default of appearance of the appellant.

Where an appeal has been dismissed under Sub-rule (9), the appellant may apply to the
Appellate Officer for the readmission of the appeal, and where it is proved that he was
prevented by any sufficient cause from appealing when appeal was called on for
hearing, the Appellate Officer shall restore the appeal on its original number.
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(11) An application under sub-rule (10) shall, unless the Appellate Officer extend the time for

sufficient reason, be made within thirty days of the date of dismissal.

(12) If the appellant is present when the appeal is called on/for hearing, the Appellate Officer
shall proceed to heat the appellant or quthorised agent, and any other person
summoned by him for the purpose, and pronounce judgment on the appeal either
confirming, reversing or modifying the order appealed from.

(13) The judgment of the Appellate Officer under Sub-rule (12) shall state the points for
determination, decisions thereon and the reasons for the decisions.

(14) The order shall Be communicated fo the appellant and a copy thereon shall be sent o
the Registering Officer or the Licensing Officer, as the case may be, from whose order

the appeal has been preferred. :

19. Obtaining of copies of orders-A copy ©
Officer or Appellate Officer may be obtained on
per copy of each order on application specifying
order, made to the officer concerned.

20. Payment of fees and security deposits-(I) The paymen
registration, licensing and security deposifs sha
depositing the amount under the appropriate head ofaccount.

(2) The head of account under which the receipts relating to the fees for registration
licensing and appeals, etc. shall be credited with “g_Non-Tax Revenue-087-Labour an

Employment-Receipts unde
(Regulation of Employment and Condifion
deposits are fo be booked under the head
interest-843-Civil Deposit Security Deposits.”

f the order of the Registering Officer, Licensing
payment of fee's of '[rupees thirty]

! CHAPTER-II
‘ Duties of the contractor

n
* 21. Particulars of migrant workmen-(1) Every contractor shall furnish fo the specifie
authorities the particulars regarding recruitment and employment of migrant workme

| in Form X.

| (2) The parficulars shall be e

\ specified authorities or sent to them by registered post. :

79 Return fare-The coniractor shall pay to the migrant workman fthe return fare from th
place of employment fo the place of residence in the home-State of the migra
workman on the expiry of the period of employment and also on his -

(a) termination of service before the expiry of

(b) being incapacitated for further employments on accou
duly certified as such by a registered medical practitioner; .
(c) cessation d'f work in the establishment which is not due to any fault on the part of 1]

migrant workman ; ond
(d) resignation from service on account of non-fulfilment of terms and conditions of |
employment by the contractor.
23. Pass book-(1) In the pass book re
the following additional parficulars s
(@) the date of recruitment;
(o) the date of employment;
(c) Wage period, total attenda
workman) total wage, eame
of contractor or his duly auf

ferred to in Clause (b) of Sub-section (1) of Section 1
hall be indicated, namely : ‘

nce/unit of work done (in respect of piece—ro’red mMigra
d. deductions, if any, made/nef amount paid and signaty
horised representative with date; and '

geia e

the date and ofher particulars of the

t of the various fees relating fo
Il be made through freasury chalan after

r Labour Laws-Fees under the Inter-State Migrant Workmen
s of Service) State Rules, 1980". The securi’r\)i

“Deposits Advances -(b)-Deposits not bearing

¢

#

ther personally delivered, by the contractor fo the concernet

the period of employment for any reaso

whatsoever; .
nt of injury or continued ill healt
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(i)

(i)
(iv)

(v)
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26.

27,
28,

PRABASI SHRAMIK : sl

%
o e
S e

[These entries shall be made separately in respect of each wage period within three
days from the date of payment].

name and address of the next of kins of migrant workman.

In case of fatal accident or serious bodily injury to any migrant workman, the contractor
shall immediately send telegrams to the specified authorities of both the States and also
the next of the kins of the migrant workman intimating death or the nature of serious
bodily injury sustained by the migrant workman, as the case may be, date, place and
reasons of accident. The confractor shall further send written report to the specified
authorities concerned and the next of kin of the migrant workman, the under- mentioned
particulars, by registered post within twenty-four hours of the occurrence of the
accident-

Name of the migrant workman;

Date, place, nature and reasons of the accident with clear indication as to whether it
occurred in course of employment;

Condition of the migrant workman (if alive);

Action taken by the contfractor/principal employer; Death certificate from a Medical
Officer of the nearest Government Hospital, if dead

Remarks.

If the contractor fails to send the telegraphic infimation and/or written report as required
under Sub-rule (2), the principal employer shall comply with the requirements of Sub-rule
(2), as earlier as possible but in any case noft later than forty-eight hours of the time of
occurrence of the accident.

Return and report-Every contractor shall furnish a return regarding migrant workman
who have ceased to be employed; in Form Xl, with detailed reasons for such cessation
of work to the specified authorities either personally or by registered post so as to reach
them not later:than fifteen days from the date the migrant workman ceases to be
employed.

CHAPTER-IV
Wages

Rate of wages-The rate of wages of a migrant workman in an establishment where he
is required to work which is neither same nor of similar kind as is being performed by any
other workman in that establishment, shall not be less than the rate of wages paid by
the principal employer to a workman in the lowest category of workman directly
employed by him in that establishment or the minimum rates of wages notified by the
State Government under the Minimum Wages Act, 1948 for the same or similar type of
work performed by workmen in any scheduled employment in the area in which the
establishment is located, or the rates of wages payable to the workmen for performing
same or similar kind of work in that establishment in the State in which the establishment
is located, whichever is higher :
Provided that if there is any dispute in this regard to applicability of wage rates to a
migrant workman under Clause (b) of Sub-section (1) of Section 13, the same shall be
decided by the Labour Commissioner of the State whose decision shall be final.
Wage periods-The contractor shall fix wage periods in respect of which wages shall be
payable.
No wage period shall exceed one month.
Payment of wages-The wages of every migrant workman in an establishment by a
confractor where less than one thousand workmen are employed shall be paid before

gl giie




29.

30.

31,

32

33

34.

35.

36.

(2)

37.

=

Al PRABASI SHRAMIK

et gaa®

+

the expiry of the seventh day and other cases before the expiry of tenth day of every
month.

Payment on termination-Where the employment of any migrant workman is ferminated
by or on behalf of the contractor, the wages, earned by the migrant workman shall be
paid before the expiry of the second working day from the day on which his employment
is terminated.

Mode of payment-All payments of wages shall be made by the contractor on working
day at the work premises and during the working fime and on a dafe noftified in advance
and, in case the work is completed before the expiry of the’ schedule period, final
payments shall be made within forty-eight hours of the working day.

Wages due to every migrant workman shall be paid to him direct or fo other persons
duly authorised by him .in this behalf, in accordance with the provisions confained in
Rules 34 and 35.

All wages shall .be paid in current coin or in currency or in both. Wages shall be paid
without any/deduction of any kind except/those specified by the State Government
by general or special order in, this behalf or permissible under the Payment of Wages
Act, 1936.

A notice showing the wage period and the place and time of disbursement of wages
shall be displayed <at the place of work and a copy sent by the contractfor to the
Principal employer under acknowledgement. |
The principal employer shall ensure the presence of his authorised representative at the
piace and fime of disbursement of wages by the contractor to the migrant workman
and it shall be the duty of the contractor to ensure the disbursement of wages in the
presence of such authorised representative.

The authorised representative of the principal employer shall record under his signhature
(indicating his name and designation (within brackets) a certificate at the end of all the
entries in the register of wages or the wages-cum-muster roll, as the case may be, in the
following form : “Cerfified that the amount shown in Column No............ has been paid 1@

the migrant workman concerned in My presence ON........... "

CHAPTER-V

Medical and other facilities to be provided to migrant workmen
Holidays, hours of work and other conditions of service-(1) Holidays including weekl
holidays, hours of work including exira wages for overtime work done and othe
conditions of service of migrant workman shall not be less favourable than those
obtaining in that establishment or in similar employments in the aread in which thg
establishment is located, as the case maybe.
Where there is any dispute in this regard or with regard to applicability of holiday
including weekly holidays, hours of work including extra wages for overtime work don
and other conditions of service fo a migrant workman under Clause (a) of. Sub-sectio
(1) of Section 13, the same shall be decided by the Labour Commissioner of the Sta
whose decision shall be final.
Medical facilities-(I) The contractor shall ensure provision of suitable and adequat
medical facilities for outdoor treatment to the migrant workman free of cost for treatme
of any ailment from which the migrant workman or any member of his family may suffé
during his employment in the establishment or fo meet any preventive measure again
epidemic or any virus infection. Whenever any medicine is purchased by a migral
workman from market on the basis of the prescription issued by any doctor provided &
the contractor or the principal employer, as the case may be, or any registered medi
practitioner, the cost of such medicine shall be reimbursed by the contractor to 1l
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migrant workman concerned within a period of seven days from the date of
presentation of the bill by the migrant workman.

(2) Inthe event of migrant workman or any of his family members suffering from any ailment
requiring hospitalisation during his employment in the establishment, the confractor shall
promptly arrange for the hospitalisation of the migrant workman or the concerned
member of his family. The contractor shall bear entire expenses on freatment, hospital
charges (including dief), if any, and travel expenses for the patient from the place of
his/her residence to the hospital and back.

(3) Every contractor shall provide and maintain so as to be readily accessible during all working
hours first-cid boxes atthe rate of not less than one box for one hundred and fifty workmen
or part thereof. . .

(4) The first-aid box shall be distinctly marked with a red cross on a white ground and shall
contain the following equipments, namely :

(a) For the establishments in which number of migrant workman employed does not exceed
fifty, each first-aid box shall contain the following equipments : #

(i)  Sixsmall sterilized dressings;

(i) Three medium size sterilized dressings;

(Hi) Three large size sterilized dressings;

(iv]. Three large sterilized burn dressings;.

(v)  One (30 ml.) bottle containing a two per cent alcoholic solution of icdine:

{vi) One (50 ml.) bottle containing salvolatile having the dose

and mode of-administration indicated on the label:

(viij One snake-bite lancet;

(vii) One (30 gms.) bottle of pofassiurn permanganate crystals;

(ix)] One pair scissors; '

(X}  One copy of the first-aid leaflet issued by the Director General, Factory Advice Service
and Labour Institutes, Government of India;

(xi) A bottle containing one hundred tablets (each of five grains) of aspirin;

(xii) Ointment for burns; and

(xiii) A bottle of suitable surgical anti-septic solution.

(o)  For establishments in which the number of migrant workman exceeds fifty, each firstaid
box shall contain the following equipments : :

(i)  Twelve small sterilized dressings;

(i)  Six medium size sterilized dressings;

(i) Six large size sterilized dressings ;

(iv) Six large size sterilized burn dressings;

(v) Six (15 gms.) packets sterilized cotton wool

(vi) One (60ml.) bottle containing a two percent alchoholic solution of iodine

(vii) One (60 ml.) bottle containing salvolatile having the dose and mode of administration
indicated on the label;

(viii) One roll of adhesive plaster;
(ix) o snake-bite lancet:
(x)  One (30 grams) bottle of potassium permanganate crystals; (xi) One pair of scissors?2

(xii) One copy of the first-aid leaflets issued by the Director General of Factory, Advisory
Service and Labour Institute, Government of India: -

(xii) A bottle containing one hundred tablets (each of five grains) of aspirin;
(Xiv) Ointment for burns; and

(xv) A bottle of a suit/able surgical anti-septic soil/lion.
[5)  Adequate arrangements shall be made for immediate recoupment when necessary.
(6) Nothing excepft the. contents mentioned in Sub-rule (4) shall be kept in the first-aid box.’
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(7) The first-aid box shall be in charge ofa responsible person shall always be readily available

during the working hours of the establishment.
(8) The person in charge of the first-aid box shall be a person trained in first-aid treatment in

establisnments where the number of migrant workmen is one hundred and fifty or more,

38. Protective clothing- () The contractor shall provide to every migrant workman wherg

the temperature falls below twenty degree centigrade protective clothing consisting
of one woollen codf and one woollen frouser once in fTwo years :
Provided that where the temperature falls pbelow five degree centigrade one wooller
over coat shall also be provided to the migrant workman once in three years.

(2) The protective clothing shall be provided by the confracfor fo every migrant workmai
before onset of winfer season in the area where the establishment is located or on th

30th day of September whichever is earlier.

39. Drinking water, latrines, urinals and washing facilities-(1) The contractor shall providi

sufficient quantity of wholesome drinking water, sufficient number of sanitary latring
men-af the establishment in th

and urinals and washing facilities for the migrant work
case of new establishments within seven days of the commencement of employmet
of migrant workmen therein and in case of existing establishments within seven days ¢

commencement of these rules. !
(2) If any of the facilities is not provided by the contractor within the specified period, 1f
same shall be provided by the principal employer within seven days of the expiry of tt

period specified in Sub-rule (1).

40. Rest rooms-(1) In every place where migrant workmen are required to halt at night,

connection with the working of the establishment and in which employment
migranf workmen is likely fo confinue for three months or more, the contractor sh
provide and maintain rest rooms or other suitable alfernative accommodation witt
fifteen days of the coming info force of these rules in case of the existing establishme|
and within fifteen days of the commencement of the employment of migrant workm

in the case of new establishments. :
(2) Iithe amenity is nof provided by the confractor within the specified period, the princil
employer shall provide the same within a period of fiffeen days of the expiry of 1I

period specified in Sub-rule (1).
(3) Separate rooms shall be provided for female migrant workmen.

(4) Effective and suitable provisions shall be made in every ro
maintaining adequate ventilation by circulation of fresh air, and there shall 0150‘

provided and maintained sufficient and suitable natural and artificial lighting.

(5) The rest room of ofher suitable alternative accommodations shall be of such dimens
so as to provide at least a floor area of 1.1 square meftre for each person.

(6) Therestroom, rooms or ofher suitable alternative accommodation shall be so construd
as fo afford adequate protection against heat, wind, rain and shall have smooth; f

and impervious floor surface.
(7) The restroomor other suitable accommodations shall be af a convenient distance
ly of wholesome drinking watfer.

‘the establishment and shall have adequate supp
Canteens-(l) In every establishment wherein works regarding the employment of mi
workmen is likely fo continue for six months and wherein migrant workmen numo

one hundred or more are ordinarily employed, an adequate canteen shall be proy
by the confractor for the use of such migrant workmen within sixty days of the da
coming info force of these rules in the case of the existing establishments, and

sixty days of the commencement of the employment of migrantAworkmen in the:

of hew establishments.

|
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If the contractor fails to provide canteen within the time laid down, the same shall be
provided by the principal employer, within sixty days of the expiry of the time allowed
to the confractor.

The canteen shall be, maintained by the contractor or principal employer, as the case
may be, in an efficient manner.

The canteen shall consist of at least a dining halll, kitchen, store-room, pantry and washing
places separately for migrant workmen and for utensils.

The canteen shall be sufficiently lighted at all times, when any person has access to if,
The floor of the canteen shall be made of smooth and impervious material and inside
walls shall be lime-washed or colour washed at least once in each year:

Provided that the inside walls of the* kitchen shall be lime-washed every four months. :
The precincts of the canteen shall be maintained in a clean and sanitary condition.
Waste water of the canteen shall be carried away in suitable covered drains and shall
not be allowed to accumulate so as fo cause a nuisance and suitable arrangements
shall be made for the collection and disposal of garbage.

The drinking-hall shall accommodate at a time at least thirty per cent of the migrant
workmen working at a fime.

The floor area of the dining hall, excluding the area occupied by the service counter
and any furniture except tables and chairs shall be not less than one square metre per
diner to be accommodated as specified in Sub-rule (7).

A portion, of the dining-hall and service counter shall be partitioned off and reserved
for women migrant workmen in proportion to their number.

Washing place for women in the dining-hall shall be separate and screened to secure.
Sufficient tables, stools, chairs or benches shall be available for the diners to be
accommodated as specified in Sub-rule (7).

(12) There shall be provided arid maintained sufficient utensils, crockery, cutlery, furniturp

and any other equipment necessary for the efficient running of the canteen. furniture,
utensils and ofher equipments of the canteen shall be maintained in a clean and hygienic
condifion.

(14) Suitable clean clothes for the employees, serving in the canteen shall also be provided

and maintained.

(15) A service counter, if provided in the canteen, shall have top of smooth and impervious

(16)

(17)

material.

Suitable facilities including an adequate supply of hot water shall be provided for the
cleaning of utensils and equipments of the canteen.

The food-stuffs and other items to be served in the canteen shall be in conformity with
the normal habifs of the migrant workmen.

(18) The chatges for meals, other food-stuffs, beverages and any other items served in the

(19)

(a)
(o)

(c)

(d)
(e)

canteen shall be based on no-profit no-loss basis and shall be conspicuously displayed
in the canteen.

In arriving at the prices of food-stuffs and other articles served in the canteen the
following items shall not be taken into consideration as expenditure, namely :

The rent for the land and buildings;

The depreciation and maintenance charges for the building and equipments provided
for in the canteen;

The cost of purchase, repairs and replacement of equipments including furniture,
crockery, cutlery and utensils;

The water charges and other charges incurred for lighting and ventilation;

The interest on the amounts spent on the provision and maintenance of furniture and
equipment provided for in the canteen.
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The books of accounts and registers and other documents used in connection with the |
running of the canteen shall be produced on demand to an Inspecior.

The accounts pertaining fo the canfeen shall be audited once every twelve months by
registered Accountants and Auditors

Provided that the Labour Commissioner of the State may approve of any ofher person
to audit the accounts if he is satisfied that it is not feasible to appoint a registered
Accountant and Auditor in view of the site or the location of the canteen.

Latrines and urinals-(1) Latrines shall be provided in every establishment on the following

scale, namely @
where females are employed, there shall be at least one latrine for every twenty-five

females;
where males are employed, there shall be at least one latrine for every twenty-five

males :

Provided that where the number of males or females exceeds one hundred and ninety,
it shall be sufficient if there is one Iatrine for twenty-five males or females, as the case
may be, up to the first one hundred and one for every thirty thereafter.

Every latrine shall be under cover and so partitioned off as fo secure privacy, and shall
have a proper door and fastenings. -
Where workers of both sexes are employed there shall be displayed outside each block
of latrine and urinal a notice in the language understood by the majority of the workers
‘For Men only' or ‘For’ Women only’, cs the case may be. Such notice shall also bear the
figure of a man or of a woman, ds the case may be.

There shall be at least one urinal for male workers up to fifty and one for female up fo
fifty employed atf a fime :

Provided that where the number of male or female'workmen, as the case may be,
exceeds five hundred it shall be sufficient if there-is one urinal for every fifty females up
to the five hundred and one for every one hundred or part-thereof thereafter. , '

The latrines and urinals shall be conveniently situated and accessible to workers at all 3

times at the establishment.
The latrines and urjnals shall be adequately lighted and shall be maintained in a clean

and sanitary condition at all fimes.

Latrines and urinals other than those connected with a flush sewage system shall comply
with the requirements of the public health authorities.

Water shall be provided by the means of tap or ofherwise so as fo be conveniently
accessible in or near the latrine and urinals, -
Washing facilities-(l) In every establishment adequate and suitable facilities for washing
shall be provided and maintained for the use of migrant workmen employed therein.

Separate and adequate screening tacilities shall be provided for the use of male and

female migrant-workmen. )
such facilities shall be conveniently accessible and shall be kept in clean and hygienic

condition.
Creche-(1) In every establishment where twenty or more female workmen are ordinarily
employed as mirgant workmen and in which employment of migrant workmen is likely
to continue for three months or more, the contractor shall provide and maintain fwo
fooms of reasonable dimensions for the use of their children under the age of six yeadr:
within fifteen days of the coming into force of these rules, in case of existing es’roblishmenf[‘
and within fifteen days of the commencement of the employment of not less than twenty
women as migrant workmen in new establishments. )
One of such rooms shall be used as play-room for the children and the other as bed

room for the children.
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If the contractor fails to provide the creche within the fime laid down, the same shall
be provided by the principal employer within fifteen days of the expiry of the time
allowed to the contractor.

The contractor or the principal employer, as the case may be, shall supply adequate’
number of toys and games in the play-room and sufficient number of cots and beddings
in the sleeping room.

The “Creche, shall be so onstructed as to afford adequate protection against heat,
damp, wind, rain and shall have smooth, hard and impervious floor surface.
The'creche shall be at a convenient distance from the establishment and shall have
adequate supply of wholesome drinking water.

Effective and suitableprovisions shall be made in every room of the creche for securing
and maintaining adequate ventilation by circulation of fresh air and there shall also be
provided and maintained sufficient and suitable natural or artificial lighting.
Residential accommodation-(l) The contractor shall provide fo every migrant workman -
in case he is accompanied by any other member of his family, a suitable quarter
consisting of minimum one room having at least a floor area of 10 Square Metres, a
verandah and adequate additional covered space for cooking food as well as one
common sanitary latrine, one common bathroom for every three such quarters; and
in case he is unaccompanied by any other member of his family, a suitable barrack so as
to accommodate not more than ten such migrant workman, having a floor area of not
less than 6.5 square metres for each such migrant workman making use of the barrack,
a verandah and adequate additional covered space for cooking food as well as one
common sanitary latrine and one common bathroom-for every such migrant workmen.
Within fifteen days of coming into force of the rules in the case of the existing
establishments and within fiffeen days of the commencement of the employment of
migrant workmen in new establishments.

Every quarter and the barrack shall be so constructed as to afford adequate ventilation,
protection against heat, wind, rain and shall have smooth, hard and impervious flood
surface. '

The quarters or the barracks, as the case may be, shall be at a convenient distance
from the establishment and shall have adequate supply of wholesome drinking water.
The area in which the quarters and/or the barracks are located as well as the lafrines
and the bathrooms provided therein shall be kept in a clean and sanitary condition af
all times.

If the amenities referred to in Sub-rule (1 ) are not provided by the contractor Within the
period prescribed, the principal employer shall provide the same within a period of
fifteen days of the expiry of the period laid down in the said sub-rule.

If there is any dispute or disagreement regarding suitability or adequacy of provision of
any of the amenities referred to in Sub-rules (1) to (4), the same shall be decided by the
Labour Commissioner of the State whose decision shall be final.

Liability of the principal employer in certain cases-If any allowance required to be paid
under Section 14 or Section 15 to a migrant workman employed in an establishment fo
which this Act applies is not paid by the contractor or if any facility specified in Section
16 is not provided for the benefit of such migrant workman, such allowance shall be
paid, or as the case may be, the facility shall be provided by the principal employer
within fifteen days or the expiry of the time allowed fo the contractor under the sub-
rules except where otherwise provided for in the relevant rules :

Provided that in case of ailment requiring urgent medical attention or hospitalisation, as
the case may be, the principal employer shall provide the same immediately on the
failure of the contractor to do so.
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Relaxation in certain cases-If the contractor or the principal employer, as the case may
be, has already provided any 'facility relating to supply of wholesome drinking water oy
rest rooms or latrines and urinals or washing canteen or creche or first-aid as requiregll
under any Act applicable to the establishment and the same is adequate and alsgll
available for use of the migrant workmen, that facility shall be deemed .to have beep
provided for under these rules. :
CHAPTER=VI
Registers and records-Collection
), of statistics

Register of contractors-Every principal employer shall maintain in respect of each
registered establishment a register of contractors in Form Xl
Register of persons employed-Every principal employer and contractor shall maintain in
respect of each establishment where he empbys migrant workmen a register in Form
X,
Service certificate-On termination of employment for any reason whatsoever the
contractor shall issue to the migrant workman whose services have been terminated g
service certificate in Form XIV. '
Displacement-cum-outward journey allowances sheet and refurn journey allowancess
register-(I) Every contractor shall maintain a sheet for payment of displacement-cum-
outward journey dllowances as required to be paid under Sections 14 and 15 in Form
XV, and a register for return journey allowances as required to be paid under Section 15
in Form XVI.
Entries in the sheet and the register required fo be maintained under Sub-rule (1) shall be
authenticated by the contractor or his duly authorised representative.
Muster roll, wages register, deductions register and over-time register-(1) In respect of
establishments which are governed by the Payment of Wages Act, 1936 and the rules
made there under or the Minimum Wages Act, 1948 and the rules made there under, o
Confract Labour (Regulation and Abolition) Act, 1970 and the rules made thereunders
the following registers and records required to be maintained by the confractor as
employer under those Acts and rules shall be deemed fo be registers and records fo!
be' maintained by the contractor under these rules :
Muster Roll;
Register of wages;
Register, of deductions;
Register of fines;
Register of over-time;
Register of advances.
In respect of establishments not covered by any of the Acts or the rules referred fo i
Sub-_rule, (1) the following provisions shall apply, hamely;
Every contractor shall maintain a Muster Roll Register and Register of Wages in Forms:
XVIl and Forms XVIII, respectively'; ,
Signature or thumb impression of every migrant workman on the register of wages shall
be obtained and entries therein shall be authenticated by the signature of the contracto
or his authorized representative, and duly certified by the authorised representative ol
the principal employer as required by Rule 35; _
Register of deductions, register of fines and register of advances -Register of deductions
for damage or loss, register of fines and register of advances shall be maintained bY
every contractor in Forms XIX, XX and XXI respectively;
Every contractor shall maintain register of over-time in Form XXIl. .
Notwithstanding ahything contained in these rules where a combined or alternafive
form is sought to be used for the contractor to avoid duplication of work for compliance
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with the provisions of any other Act or the rules framed there under or any other laws or
regulations or in case where mechanised pay rolls are introduced for better
administration, alternative suitable Form or Forms in lieu of any of the Forms prescribed
under these rules, may be used with the previous approval of the Labour Commissioner
of the State.

Maintenance and preservation of registers-(I) All registers and other records required
to be maintained under the Act and rules shall be maintained complete and up-to-date
and unless oftherwise provided for, shall be kept at an office or the nearest convenient
building within the precincts of the work place or at a place, if any, specified by the
Inspector on the specific request made by the contractor in this behalf. * *

All the registers shalloe maintained legibly in English or Hindi and in the language
understood by maijority of the migrant workmen engaged in the works.

All the registers and other records shall be preserved in original for a period of three
calendar years from the date of last entry made therein.

All the registers, records and notices maintained under the Act or rules shall be produced
on demand before the Inspector or Labour Commissioner of the State or any other
authority under the Act or any person authorised in that behalf by the State Government.
Where no deduction or fine has been imposed or no over-fime has been worked during
any wage period a ‘NIL' entry shall be made across the body of the register at the end
of every wage period indicating also in precise terms the wage period to which the
'NIL' entry relates in the respective registers maintained in Forms XIX, XX and XXI
respectively.

Display of an abstract of the Act and the rules-Every contractor shall display an abstract
of the Act and these rules in English or Hindi and in the language spoken by majorifty of
migrant workmen in such Form as may be approved by the Labour Commissioner of the
State. ;

Notices-(1) Notices showing the rules of wages, hours of work, wage periods, weekly
holidays,, dates of payment of wages, hames and dddresses of the Inspectors having
jurisdiction, and dafe of payment of unpaid wages, shall be displayed in English or in
Hindi and in the language understood by the maijority of the workers in conspicuous
places at the establishment and the work-site by the principal employer or the contractor,
as the case may be.

The notices shall be correctly maintained in a clean and legible condition. ,

A copy of the notices shall be sent fo the Inspector and whenever any changes occur,
the same shall be communicated to him within seven days of effecting such changes
at the lotest.

Periodical returns-(1) Every confractor shall send half-yearly return in Form XX, in
duplicate so as fo reach the Licensing Officers concerned not later than thirty: days
from the close of the half-year. Note-Half-year for the purpose of this rule means a period
of six months commencing from the st in January and in July every year.

Every principal employer of a registered establishment shall send annually a return in
Form XXIV, in duplicate so as fo reach the Registering Officer concermned not later than
the 15th February following the and of the year, to which it relates, with a copy thereof
sent fo the Registering Officer of the State, from which migrant workers have been,
drafted *and’ engaged in the establishment during the period in guestion. ,

(1) The Labour Commissioner or the Chief Inspector 9r any other authority appointed under
the Act by the Government of the Stafe from which the migrant workmen have been
recruited shall have powers to call for any information or statistics in relation o the migrant
workmen so drafted, from the contractor or the principal employer in that State in which
the migrant workmen have been engaged at any fime by an order in wrifing.

Any person called upon fo furnish the information under Sub-rule (1) shall be legally

bound to do so. -
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CHAPTER-VII

Legal aid to migrant workmen
Legal aid-On receipt of a written application from migrant workmen or in the event of
his death, from next of his kin for providing legal aid in relation to any proceeding before
the authority under Section 5 of the Payment of Wages Act, 1936 or authority under
Section 20 of the Minimum Wages Act, 1948 or appropriate Labour Court under Sub-
section (2) of Section 33-C of the Industrial Disputes Act, 1947 or Commissioner for
Workmen's Compensation Act, 1923 in which the migrant workman or his legal heir or
dependent is a party during stay of the migrant workman in the area in which the work
place is located-or after his return to the home-State, the specified authority concerned
in such case, if he is safisfied, may with the approval of the Labour Commissioner of the!
State, engage an Advocate to conduct the relevant proceedings in the concerned
Court on behalf of the migrant workman or his legal heir or dependent and meet qf|
legal expenses in this regard.

CHAPTER-VIII
Appointment, powers and duties
of Chief Inspector

(1) The State Government may, by notification, appoint a Chief Inspector who shall be
the chief executive authority for the purpose of carrying out the provisions of the Act.
In addition to any powers conferred on the Chief Inspector by or under these rules he
may exercise all or any of the powers of an Inspector.

(1) The Chief Inspector appointed under Sub-rule (1) of Rule 59 shall be (deemed to be a
public servant within the meaning of Section 21 of the Indian Pefval Code.

Chief Inspector

FORM-I
[SeeRule3(1)]
Application for registration of establishment employing migrant

workmen- ‘
Name and location of the establishment...............
Postal address of the establishment............... |
Full name and address of the principal employer (furnish father’s/ husband's name in
the case of Individuals)...............
Names and addresses of the Directors/Particulars of parthers . (in case of companies
SRAITIS]: e e
Full name and address of the Manager of person responsible for the supervision and
control of the establishment ...............

(Regulation and Abolition) Act, 1970...............

Nature of work carried on in the establishment...............

Particulars of contractors and migrant workmen-:

Names and addresses of contractors...............

Nature of work for which migrant workmen are to be recruited or are employed..............
Maximum number of migrant workmen to be employed on any day through each
CONTACION vovie e .

Estimated date and commencement of work under each contractor.......

Estimated date of termination of employment of migrant workmen under each
cConlacIon.... ... :
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8. Particulars of freasury receipts (Original freasury receipts fo be enclosed) name of the I‘
Treasury, amount, number and date.....cceneen

nt of | hereby declare that the particulars given above are frue to the best of my knowledge
efore and belief.
under principal Employer Seal and stamps
r Sub- Date of receipt of applicafion Office of the Registering Officer
er for FORM -l
eir or [See Rule 4 (1)]
> work Certificate of registration
erned
of the e GOVERNMENT OF ORISSA
ermned Office of the Registering Officer
et A cerlificate of registrafion containing the following particulars is hereby granted under
Clause (a) of Sub-section (2) of Section 4 of the Inter-State Migrant Workmen (Regulation of
Employment and Conditions of Service) Act, 1979 and the rules made there under T0...eeeveeinee
1. Nature of work carried on in the establishment..............
2. Names and addresses of contractors.......ccecveee
3 Nature of work for which migrant workmen are to be employed or are employed.......cccueene
hall be 4 Maximum number of migrant workmen 0 be employed on any day through each

he AcCT. contractor

ules he 5. Other particulars relevant fo the employment of migrant workmen-
to be a Signature of Registering Officer
Seal
|
n of the EORM-IV
[See Rule 7(1)]
Application for licence for recruitment
1.  Name and address of the contractor (including his father's/husband's name in case of
individuals) with No. and date of licence obtained by fhe contractor under Contract
Labour (Regulation and Abolition) Act, 1970 from ........cce.es (Particulars of the authority to
be mentioned here)......o.....
5 Date of birth and age (in case of individuals) .......ecvene
3.  Parficulars of establishment where migrant workmen are to be employed-
a
b

name in (@) Name and address of the establishment............
(b)

Type of business, trade, industry, manufacture or occupation, which is carried on in the
Smpanies establishment..............

(c) No.and date of cerfificate of registration of the establishment under the Act, alongwith
a cerlified copy thereof and the particulars in Form Voorpesismanse

islon AN (d) Name and address of the principal employer..............
+ Labour _ Particulars of migrant workmen- .
% (@) Nature of work in which migrant workmen are employed or are fo be employed in the
establishment.............. :
(b) Duration of the proposed contract work (give particulars of proposed date of
commencing and ending)........c...
(c) Name and address of the agent or manager of the contractor at the work-sife........c.....
Lo B ([d) Maximum number of migrant workmen proposed fo be employed in the establishment
ugh each on any date..........
(e) Names and addresses of the Directors/Partners (in case of companies and firmNS) cusesunessnces
(i Narne(s) and addresses) of the person(s) in charge of and responsible to the company/
wder each firm for conductof the company of the company/ firm, as the case May De..eeinese
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5 Whether the contractor was convicted of any offence within the preceding five years |
if so, give defails............. |
6. Whether there was any order against the contractor revoking or suspending licence o |
forfeiting security deposifs in respect of an earlier contract. If so, date of suc |

order........cissee
7 Whether the contractor has worked in any other establishment within the past five years,
if so, give details of the principal employer, establishment and nature of work.............
8. Whether a certificate by the principal employer in Form VI is enclosed..............
9 Amount of licence fee paid. (with No. and dafe of Treasury Receipt
1

0. Amount of secuity, if ANY...ccccreeeee.

Declaration
| hereby declare that the details given above are correct to the best of my knowledge

and belief.
Note-The application should be accompanied by Treasury Receipts showing the payment off
the prescribed licence fee and security deposit, if any, -and a certificate in Form V|
from the principal employer.
(To be filled in the office of the Licensing Officer) pateof receipt of the application with Treasury

Receipts for fees.......... '
Signature of the Licensing Officer

FORM-IV-A ]
[See Rule ? (2)]
Application for licence for recruitment of labourers by the agents for V. employment In
contractor's establishments outside Orissa

1. Name and permanent address of the agent (including his father's/ husband’'s name in
casBipf individuals) with age of the agent.

2. Date of birth and age (in case of individuals}-

(a) Complete address of the recruiting office;

(b) Name and address of the authorised nominee worker in absence 1 of the nomineé
with his relation with the agent.

3. Partficulars of establishment where migrant workmen are to be employed.

4. (a) Name and address of the establishment.

(b) Type of business, tfrade, industry, manufacture or occupation which is carried on in
establishment.

(c) Number and'date of cerfificate of registration of the establishment under the Act.

(d) Name and address of the principal employer.

(e) Name and address of the contractor(s) fo whom labourers are to be supplied during
the year in question (with number and date of licence obtained under the Inter-Staf€
Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979.

() Detailed address of the work-place.

(g) Number and date of licence of the contractor of outside State obtained under if%
Contract Labour (Regulation and Abolition) Act, 1970 with particulars of the Licensing
Officer.

5. Particulars of migrant workmen- .

(@) Nature of work in which migrant workmen are employed or are to be employed in fhe
establishment; |

(b) Duration of the proposed contract work (give particulars of proposed date @
commencing and ending);

Name and address of the manager of the contractor at the work-sife;
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Maximum number of workmen proposed to be recruited and supplied to the contractor
(s) by the agent during the year in question (with break-up of the number to be supplied
to each contractor);

Areds with name of police-station and district from which labourers are to be recruited;
Name and address of the partner and managing partner or director of the contractor’s
firm (in case of companies or firms) fo whom workmen are fo be supplied.

Whether the agent was convicted of any offence within the preceding five years. If
so, give details.

Whether there was any order against the agent revoking or suspending lleehce or
forfeiting security deposits in respect of an earlier contract. If S0j the date of such order.

Areas With name' o police-station and disfrict from which the Dadan labourers are
proposed to be recruited. ,
Amount of Licence fee, Paid, (with No. and date or Treasury Receipt)

Declaration

| hereby declare that the details given above correct fo the best of my knowledge
and belief.

Signature of the Agent
(Tobe filled in the office of the Licensing Officer)
Date of Receipt of the application with crossed demand draft for fees ...

Signature of the Licensing Officer

Form -V
[See Rule 7 (2)]
Application for Licence for employment

Name arid address of the contractor (Including his father husband's name in ease of
individuals) with No. and ctate of licence obtained by the contractor under the Contract
Labour (Regulation and Abolition) ‘Act,” 1970 from.............. [particulars of the authority
to be mentioned here alongwith a copy of the licence issued under Section 8 (1) (a)] ....
Date of birth and age (in case of individuals).............
Particulars of establishment where migrant workmen are to be employed-{a) Name
and address of the establishment.............
Type of business, frade, industry, manufacture or occupation, which is carried on in the
establishment..............
No. and date of registration of the establishment under the Act.......... Name and address
of the principal employer..............
Particulars of migrant workmen-
Nature of work in which migrant workmen are employed or are fo be employed in the
establishment..............

Duration of the proposed contract work (give particulars of proposed date of
commencing and ending)..............
Name and address of the agent or manager of the contractor at the work-site
Maximum number of migrant workmen proposed to be employed in the establishment
on any date ...
Name and address of the directors/partners (in case of companies and firms)......cee.eee
Name(s) and address (es) of the person(s) in charge of and responsible to the company/
firm for the conduct of the business of the company/ firm, as the case may e o
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5. Whether the contractor was convicted of any offence within the preceding five yeOrs-; &
If so, give detadils.............. |

6.  Whether there was any order against the contractor revoking or suspending licence or
forfeiting security deposits in respect of an earlier contract. If so, ‘the date of such

7. Whether the confractor has worked in any other establishment within the past five years,
If so, give details of the principal employer, establishment and nature of work.........

8 Whether a cerfificate by the principal employer in Form VI is enclosed..............
9.  Amount licence fee paid ..............

(with: number and date of Treasury Receipt)..ccoveene
10. Amount of security deposit, if any ......

Declaration
| hereby declare that the details given above are correct fo the best of my knowledge

and belief.

Signature of the applicant
(Contractor)

Note-The application should be accompanied by a treasury receipt showing the
payment of the prescribed fee and security deposit,, if any, from the principal employer.

(To be filled in the office of the Licensing Officer) Date of receipt of the application with
treasury receipt for fees. Signature of the Licensing Officer

FORM-VI
[See Rule 7 (3)]
Form of cerfificate by principal employer

Cerfified that | have engaged the applicant (name and address of the contractor) asd
contractor in my establishment. | undertake to be bound by all the provisions of the
Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service|
Act, 1979 and the Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Orissa Rules, 1980 in so far as the provisions are applicable to me
in respect of the employment of migrant workmen by the applicant in my establishment.
Place.............. Signature of principal employer

i) ro e S Name and address of establishment

FORM-VII
[See Rule 11(2)]
Application for adjustment of security deposit

Name and address of the Contractor
No. and date of application for fresh licence

Date fo Expiry of previous licence J
Whether the previous licence of the contractor was suspended or rovoked.

No. and date of the treatsury receipt of security deposit in respect of the previU
licence. _ ‘
Amount of previous security deposit
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7. Amount of Security deposit for the fresh licence
8. No and date of treasury receipt of the balance security deposited with the fresh
- application.

9. No. and date of cerfificate of registration of the establishment in relation to which the
fresh licence is applied for.

10. Name and address of the principal employer

11. Particulars of fresh application.

12. Remarks

Singature of the Applicant
5, FORM- VIl
[See Rule 12(1)]

Office of the Licensing Officer Licence No.............. Dated.....ccccceens Fee paid

Licence is hereby granted to .............. (contractor) under Sub-section

(1) of Section 8 of the Inter-State Migrant Workmen (Regulation of Employment and Conditions
of Service) Act, 1979, subject to the conditions specified in the Annexure: :

1. This licence is for doing the work of (nature of work to be indicated) iri the establishment
of (name of principal employer to be indicated) at (place of work to be indicated), by
the migrant workmen recruited from..............

(name of the police-station, district and State to be indicated) through Shri .............. (name
and address of the agent to be indicated).

2. The licence shall remain in force till the 31st December of..............

year in which issued to be mentioned here).
Signature and seal of Licensing Officer

The licence shall be non-transferable.
The number of workmen employed as migrant workmen in the establishment shall not, on

PRABASI SHRAMIK

ANNEXURE
The licence is subject to the following conditions :

any day exceed the maximum number specified in the licence, during the calendar
year for which it is issued or last renewed.

Save as provided in these rules the fees paid for the grant, or as the case may be, for
renewal of licence shall be non-refundable. : 4. The rates of wages payable to the
migrant workmen by the, coniractor shall not be less than the rates prescribed under
the Minimum Wages Act, 1948, for such employment or for work of similar kind or nature
and where the rates have been fixed by agreement, settlement or award, not less than
the rates so fixed.

(a) In cases where the migrant workmen employed by the contractor perform the same
or similar kind of workmen directly employed by the principal employer of the
establishment, the wage rates, hours of work and other conditions of service of the
migrant workmen .of the contractor shall be the same as applicable to the workmen
directly employed by the principal employer of the establishment on the same or similar
kind of work :

Provided that in the case of any disagreement with regard to the type of work, the
same shall be decided by the Labour Commiissioner of the Stafe whose decision shalll
be final. ,
In other cases the wage rates, holidays, hours of work and conditions of service of the
migrant workmen of the contractor shall be such as prescribed in these rules.

Every migrant workman shall be enfitled fo allowance benefits, etc., as prescribed in

the Act and these rules.
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7. No female migrant workman shall be employed by any confractor before 6 a. m. or after

7p.m.
Provided that this clause shall not apply to the employment of female migrant workman
in pit head baths, creches and canfeens and midwives and nurses in hospitals and

dispensaries.

8. The contractor shall notify and change in the number of migrant . workmen or the

conditions of work to the Licensing, Officer.
The confractor shall comply with all the provisions of the Act and these rules.

lb. A copy of the licence shall be displayed prominently at the premises where the migrant
workmen are employed.

FORM-VIII-A
[See Rule 12(1]
Licence
Office of the Licensing Officer

Licence NO.....ccoueen. DAt . sneesssiss: Fee paid RS.....ccoeen..
Licence is hereby granted fo ............ agent under Section (1) of the Inter-State .Migrant
Workmen (Regulation of Employment and Conditions of Service) Act, 1979, subject to
the conditions specified in the Annexure.

1. This licence is for doing the work of-(nature of work to bejndicated) in the establishment
of principal employer a/id the’ contractor (name and address to be indicated) af.............
(complete address of the place of work to be indicated);- by the migrant workmen

recruited from ......... (name of the police station, district and State to be indicated).
5 The licence is meant for recruiting maximum number of..........oue (figure to be mentioned
here) during the calendar years indicated in item 3 below.
3. The licence.shall remain in force till the 31st December of..........cce. (year in which issued fo

be mentioned here).

Signature and seal of Licensing Officer

Signature and seal of the Licensing Officer

ANNEXURE

The licence is subject to the following conditions :

1.  The licence shall be non-transferable.

2 The number of workmen employed as migrant workmen in the establishment shall nof, on
any day exceed the maximum number specified in ttmlJicenc.e, during the calendar
year-for which it is * issued or last renewed.

3. Save as provided in these rules the fees paid for the grant or, as the case may be!, for
renewal of licence be non-refundable.

4. The rates of wages payable to the migrant workmen by the contractor shall not be less
than the rates prescribed under the Minimum Wages Act, 1948, for such employment or
for work of similar kind or nature and where the rates have been fixed by ogreemeﬂt
settlement or award, not less than the rates so fixed. N

5, (a) In cases where the migrant workmen employed by the agent under a contractor
perform the same or similar kind of work as the workmen directly employed by Th%
principal employer of the establishment, the wage rates, holidays, hours of work and
other conditions of’ service of the migrant workmen of the contractor shall be same &
applicable to the workmen directly employed by the principal employer of the

establishment on the same or similar kind of work : f
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Provided that in the case of any disagreement with regard to the type of work, the
same shall be decided by the Labour Commissioner of the State whose decision shall

be final.
(b) In other cases the wage rafes, holidays, hours of work and conditions of service of the

migrant workmen of the contractor recruited through his agent shall be such as

prescribed in these rules.

6.  Every migrant workman shall be entitled to allowances, benefits, facilities, etc., as
prescribed in the Act and these rules.

7. No female migrant workman shall be employed by any agent under any contractor

before 6 a. m. or after 7 p.m.:
Provided that this clause shall not apply fo the employment of female migranf workman

in pit head baths, creches and canteens and as midwives and nurses in hospitals and
dispensaries.

8. The agent shall notify any change in the name of the confractor(s), migrant workmen or
the conditions of work, to the Licensing Officer.

. The agent shall comply with alll the provisions of the Act and these rules.

10. A copy of the licence shall be displayed prominently at the premises where the migrant
workmen are employed.

11.  The name and address of all contractors with address of the work-place and the number
of migrant workmen intended to be recruited for every contractor by the agent during
every calendar year, shall be furnished by the agent with the application for renewal.
. Details of such particulars for every calendar year shall be entered and countersigned
by the Licensing Officer on the reverse of the licence or renewal licence.

FORM-IX
[See Rule 15 (2)]
Application for renewal of licence

1 Name and address of the contractor.......
2. No. and date of the licence..............
3. Date of expiry of the previous licence............
4. Whether the licence of the confracfor was suspended or revoked.......
5. No. and date of the treasury receipt encloset. s wssess

Signature of the applicant -
(To be filed in the office of the Licensing Officer) Date of receipt of the application with,

treasury receipt no. and date.
Signature of the Licensing Officer

FORM-X
[See Rule 21]

Form in which to furnish particulars in respect of recruitment and employment of migrant
workman/workmen as prescrioed under Sub-rule (1) of Rule 21 to the authorities specified
under the Explanation below Sub-section (2) of Section 12 of the Inter-State Migrant Workmen
(Regulation of Employment and.Conditions of Service) Act, 1979

Hame and dadress of The CONTACTO. ... mermsiorsissssemmmssmseiamare oo et
Name and address of the sub-contractor or the agent through whom recruitment has been
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1 Serial No.

2 Name of Migrant Workman

3 Father's / husband's Name

4, Sed

5. Age

6.  Permanent home address _

7 Name and address of the next of the kin of the migrant workman
8 Place and address of residence in the home -State

9.  Amount of displacement allowance paid

11.  Amount of wages for outward journey period paid

12.  Nature of job required fo be performed

13. Date of recruitment

14. Date of employment

15. Details of rates of wages and other alliowances payable
16. Period of contract of employment

17. Details of other service condtions

18. Remarks

Singature of Contractor or his authorised Representaive

Specified authority in the State in which migrant
workman/woekmen is/are empployed)
Submitted fo

(1) i, ' .

.......................... I

(Specified authority in the State from which the migrant workman/workmen has/have been
recruited) Y

Copy onWartled B womsinn sy i qas s it
Singature of the Contractor or his
authorised representative

Note : In case where migrant workmen concermed have been recruited from more than
one State, Separate returns shall be submitted in respect of each such State.
FORM -XI
[See Rule 24]
Return fo be sent by the contractor to the authorities specified under Explanation below.Sub-
section (2) of Section 12 of the Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979 -

Name and address of the Confractor -

4 Name and address of the sub-contractor through whom recruitment has been made with
L number and date under the Inter-State Migrant Workmen (Regulation of Employment and
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Conditions of Service) Act, 1979 from Licensing Officer of the State from which workmen are
recruited.

Ndrie and address of the eslabiBAMENt s e e ESaseaEs e eaE S e e
Name and address of the prinCipal @MPIOYET......cii i
Name of the State in which the place of work is logated. . ewsismsassimssssssmensmssara
Name of the State in which recruitment wWas MAde........ooviiiiiiiiiiiecirere s
1. Serial No.

Permanent home address indicating the State

Place and address of Residence in home State

9. Date of employment

10. Date of which ceased to be employed with reasons

11. Total days worked

12. Details of rates of wages and other allowance paid

13.  Amount od Pisdi. cement allowance paid

14.  Amount of outward journey allwances wages for outwards journey paid
15.  Amount of return journey allowance and wages for return journey paid
16. Total wages paid

17. Details of compensation and other allowances

18.  Amount of deduction, if any

19.  Amount advance, it any paid

20. Amount of advance, if any recovered

21. Remarks

2. Name of Migrant Workman
3.  Father's / husband’s Name
4, Sex

5. Designation

6. Age

7

8.

Declaration

I/We hereby declare that all wages, other dues including displacement allowance,
outward return journeys allowances and wages for journeys period payable to migrant

* workmen workman/named above and employed by me/us have been paid by me/us fo

him/them.
Signature of the contractor
or his authorised representative
Place Submitted to -
Date

(1) (Specified authority in the State in which migrant workman/workmen is/are employed)

(2) (Specified authority in the State from which the migrant workman/workmen has/have
been recruited).

Copy forwarded to
(The principal employer)
Signature of the contractor or his authorised representative

A1 g
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Note - In case where migrant workmen concerned have been recruited from more |
than one States, separate returns shall be submitted in respect of each such State.

FORM-XII
[SeeRule 48]
7 Register of coniractor
(1)  Name and address of the principal employer
(2) Name and address of the establishment
FORM-XIII
3 [SeeRule 49]
Register of contractor
Name and Address of Contractor
Name and address of Establishement in/under which migrant
Name and address of the establishment
Workmen are employed
Name and address of Principal Employer
Sl. No.
Name and surname of Migrant workman
Age and Sex
Father's / Husband’s name
Nature of employment /designation
Permanent home address of migrant workmen (vilage and Tahsil/taluk and district)
Local address
Date of commencement of employment
Signature of Thumib impression f migrant workman
Date of termination employment
Reasons for termination
Remarks
Signature of Contractor or
his authorised representative
FORM-XII
[SeeRule 50]
Service Certificate
Name and address Of CONTTACTON ..t s s _
Name and address of establishment in / under which migrant workmen dre
employed
Name and address of principal employer
Name And 10CAHON OF WOTK....irseressissimmmmminessasssosssssssasssssssonistsnsassssisessassunaneisssss e det st sy
Name and address of the migrant workman
Age or date of birth
identification marks
Father's/Husband's Name

[See Rule 51 (1)]

Displacement and out ward Journey allowance sheet
Name and-address of the CONTACTON......v s
Name and address of establishment
Name and address of the principal employer
Month and yeor
1.  Serial No.
2. Name of Migrant Workman
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10.
11.
1.2
13.
14.
15.

16.

17.
18.
19.
20.
21
22.
23.
24,
25.
26.
27
28.
Note

Date

PRABASI SHRAMIK JAL,

Father’s / husband's Name

Permanent home address indicating the State

Place and address of Residence in home State

Designation

Rate of Wages

Wages payable in a month

Place of recruitment

Place of work with address indicating the State

Railway station/ bus stand nearest to the place of residence

Railway Station/Bus stgqnd nearest to the place of work

Date and fime of commencement of journey from the place of residence

Expected date and time of arrival at the place of work.

Details of modes of journeys from the place of resideence in the home State to the
place of work.

Amount of bus fare and / or second class train fare and / or other journey expenses
separately as per the modes of journeys indicated in Column nO. 15

Total of amounts indicated in Column No.16

Amount of displacement allowance

Amount of outwards jouney allowance

Wages for outward journey period

Total amount paid

Date on which paid

Signature of thumb impression of the migrant workman

Actual date and time of arrival at the place of work.

Balance wages for outward journey if any, payable.

Date of payment of the balance wages indicated in Column no. 25

Sinnature or thumb impression of the migrant workman.

Remarks

: Indicate separately different mode of journeys. Entries are to be made against each
individual migrant workman

Signature of the Contractor or his authorised representative

FORM -XVI
[See Rule 51 (1)]

Return Journey Allowance Register

Name: and address Of 1he ConIOCTON. .o i isseermmmmmesssassssssrnrassesssssssessss sosssssnsersrsssenssossnnsasasssdisises
Name and address of establishmMENT......ciii e s s sbsas
Name and address of the-prinCipal @MPIOYET......ciiriisisiissinsessssessnssssssenssssssosss
Month O YOO wt nnvmsnmrimsiissisivssrateis eI T G ot DO SO ST O ISRl (L

SRRl SR i

SI. No.

Name of the migrant workman

Father’s / husband's name

Permanent home address indicating the State
Place and address of residence in the home State.
Designation

Rate of wages
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8. Place of work
9.  Railway station / bus stand nearest to the place of work.

10. Railway Station / bus stand to the place of residence in home - State.

11. Date and time of commencement of journey from the place of work.

12. Expected date and time of arrival at the residence in home state.

13. Expected modes of journeys work to place of resience in home State.

14.  Amounts of bus fare and / or second class frain fair and / or other journey expenses,
separately as per expected modes of journey's indicated in Column No. 13.

15.  Total amounts indicated in Column No. 14

16. Amount of return journey allwance

17. Wages for return journey period

18. Total amount paid

19. Date on which paid

20. Signature or thumb impression of the migrant workman.

21. Remarks.

FORM -XVII
[See Rule 51 (2) (a) ]
Muster Roll

Nafre: ang oddiess; of The Conraelolusmmmmsmammmmremnnnasmmsrrsm s et

Name and address Of establisShmENT. ... st seesaeneas
Name: and address of the prNCIPAl BMPIOYEN. .o mmmai

o

MONTN QNG YA oottt be bbb e b e sb s esbe e s s erse s reraeasserseesserasensenssessenssnsebotans

FORM - XViil
[{SeeRule 52 (2) (a)]
Register of wages
Name and address of contractor .............. Name and address of establishment under which inter-
State migrant workmen are employed .............
Nature and location of work .........cccc...... Name and address of principal employer ...............
sy T,
Wages period ......ivccmiabecceecitlinnns

b= c Amount of wages earned = = o

g E 2 ' - - S c 5 ]

£ s ¥ ®  Basic Dearness Over- Othercash Total & 28 &%

" s = T § wages allowance time payments *§ 5 = = -:..:

& 8 © ¥ =3 (Nature of 5 a2 gie

o B & 2 2 o ayment ta be & £ € S 6

s € 2 4 § P 3 iy etads > = £8 E¢

£ g 2 -§ k. S n acate') 8 g E g 82

= = e "6 e e _— o e
g B c 'E £ % g o 2] (5 @ % Ge
= g 2 & &8 % © € B 2z up
E g2 B 2 € a8 > S « %3 Gy
T o ‘O- 4 e b 5 o P ﬂ = =
o 28 & &4 2 5 &8 8§ 2 SE Ea
o :

(1 (@ (3 @4 (5 6 (7 (8) )] (10) (11) (12) (13) (14) (15) (16)
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FORM - XIX
[See Rule 52 (2) (c)]

uctions for damage or l0ss

Register of ded

Name and address of CONtraclor ...........cicaiani

Name and adress of establishment infunder which inter-

State migrant workmen are employed ...........

Name and address of principal @mploYer ........cccvieiuenireeens

Nature and location of work ....
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‘FORM - XX
" [See Rule 52 (2) (¢)]

ddress of establishment infunder which
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Name and address of contractor .....

Nature and location of work ...
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[See Rule 52 (2)
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From XXIil
[See Rule 56 (1)]
Return o be sent by the contractor to the Licensing Officer

alf Year ending

Name and address of the confractor......
Name and adress of the establishment.....
Name and address of the principal employer......
Duration of Confract : From .............. -+ S

Number of days during the half-year on which-
the establishment of the principal employer had worked
the contractors' establishment had worked _
Maximum number of inter-State migrant workmen employed on any day during the half-
year :
Men  Women Children Total

(i) Daily hours of work and spread over.............

(i)
(i)
8.

9.
10.
1.
12.
13.
14,
15,
16.
(i)

(ii)

(i)
(iv)

(v)

(Vi)

(a) whether weekly holiday observed and on what day-(b) if so, whether it was paid

Number of man-days worked by-.

Men  Women Children Total

Amount of wages paid-Men ~ Women Children TotalN o t e -

Wages shall not include wages for periods of outward and return journeys.

Amount of deductions from wages, if any-

Men Women Children .  Totadl
Amount of displacement allowance paid -

Men  Women Children Total
Amount of outward journeys allowance pajd-

Men  Women Children Total
Amount of wages for outward journeys pe'riod paid-
Men Women Children

Amount of-feturn journeys allowance paid-

Men Women Children ToAtal

Amount of wages for return journeys period paid -
Men Women Children - Total

Whether the following have been provided :
Residential accommodation;

Protective clothing;

Canteen;

Rest-room;

Latrines and urinals;

Drinking water;

(vii) Creche
(vii) Medical facilities;

(ix)

First-aid.

(if the answer is 'yes' state briefly nature/standards provided) Place................
Bote. ainhd Signature of contractor -
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Government of Odisha
Labour and Employment Department

NOTIFICATION

No.LL-l-7/94 1416 / LE; Bhubaneswar, the 29/94

In excercise of the power conferred, by sub-section (1) of section 20 of the Infer-
State Migrent working (Regulation of Employment and conditions of service) Act, 1979
(30 of 1979) read with clause (s) of sub-rule (1) of rule 2 of the Inter-State Migrent working
- (Regulation of employment and conditions of service) Orissa Rules, 1980 and in
ilf- . - s - -

supresession of all previous nofifications issued on the subject, the State government
do hereby appoint the officers mentioned in the column(2) of the Schedule here fo
appoinded to be inspecters for the purposes of the said Act to shall excercise their
powers within the local of the area specified against in column (3) thereof.

id SCEDULE
SI. No Designation of officer, Local limits of Jurisdiction.
1. Labour Commissioner, Odisha. Whole State of Odisha.
2 Joint Labour Commissioner. Whole State of Odisha.
3to 15 deleted in subsequent nofification
= T 16. District Labour Officer, Angul Revenue Districts of Angul except
Talcher & Palahara subdivisions
16A. District Laboyr Officer, Talcher Talcher & Palahara subdivisions of

Angul District (Vide nofification No.
1670, dated 07.01.2005 of
Govt. of Odisha, in L&E Dept.)

17 District Labour Officer, Balasore. Revenue Districts of Balasore.

18. District Labour Officer, Bolangiri. Revenue Districts of Bolangiri

19. District Labour Officer, Baragar. Revenue Districts of Baragarh.

20. District Labour Officer, Bhadrak. Revenue Districts of Bhadrak.

21, District Labour Officer, Cuttack. Revenue Districts of Cuttack.

22,  District Labour Officer, Dhenkanal. Revenue Districts of Dhenkanal

23, District Labour Officer, Gajapati Revenue Districts of Gajapati.
(Headquarters at Parlakhemundi.

24, District Labour Officer, Ganjam Revenue Districts of Ganjam except
(Headquarters at Berhampur). Chatrapur Subdivision

24A. District Labour Officer, Chatrapur Chatrapur Subdivision of Ganjam

District (Vide nofification No.
1670, dated 07.01.2005 of
Govt. of Odisha, in L&E Dept.)

25. District Labour Officer, Revenue Districts of
Jagatsinghpur Jagatsinghpur

26. District Labour Officer, Jajpur. Revenue Districts of Jajpur

7. District Labour Officer, Kalahandi. Revenue Districts of Kalahandi

(Head quarters at Bhawanipatna)

gelQl g5
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28. District Labour Officer, kendrapara. Revenue Districts of Kendrapara

29: District Labour Officer, Keonjhar. Revenue Districts of Keonjhar.

30. District Labour Officer, khurda. Revenue Districts of Khurda.
(Headquarters at Bheubaneswar).

Sill District Labour Officer, Koraput. Revenue Districts of Koraput
(Headquarters at Jeypore).

32. District Labour Officer, Malkangiri. Revenue Districts of Malkangiri.

33 District Labour Officer, Mayurbhan. Revenue Districts of Mayurbhanj.
(Headquarters of Baripada)

34. District Labour Officer, Nayagarh. Revenue Districts of Nayagarh.

35. DistrictLabour Officer,Nawarangpur RevenueDistricts of Nawarangpur

36, District Labour Officer, Nowapara. Revenue Districts of Nowapara

37. District Labour Officer, Phulbani. Revenue Districts of Phulbani.

38. District Labour Officer, Puri. Revenue Districts of Puri.

39. District Labour Officer, Rayagada. Revenue Districts of Rayagada.

40. District Labour Officer, Sambalpur. Revenue Districts of Sambalpur.

41, District Labour Officer, Sonepur. Revenue Districts of Sonepur.

42, District Labour Officer, Sundargarh. Revenue Districts of Sundargarh
(Headquarters at Rourkela).

43. District Labour Officer, Jharsuguda. Revenue Districts of Jharsuguda

44, District Labour Officer, Deogarh Revenue Districts of Deogarh

45. District Labour Officer, Boudh. Revenue Districts of Boudh

46. Assistant Labour Officer,Cuttack. Sub-Divison of Banki and Sadar
Sub-Division except are acomprising of Choudwar Police
Station of Cuttack District.

47. Assistant Labour Officer,Choudwar. Assistant Labour Officer,Cuttack.
Sub- Division are acomprising of Sub-Divison of Banki and Sadar
Choudwar Police Station of Cuttack District.

48. Assistant Labour Officer, Revenue District of Jagatsinghpur

Jagatsinghpur.

49, Assistant Labour Officer, Jajpur. Revenue District of Jajpur.

50. Assistant Labour Officer, Revenue District of Kendrapara
Kendrapara.

51 Assistant Labour Officer, Bhubaneswar Sub-Division of
Bhubaneswar. Khurda District.

52, Assistant Labour Officer, Khurda. Khurda Sub-Division of Khurda
District.

53. Assistant Labour Officer, Nayagarh. Revenue District of Nayagarh.

54, Assistant Labour Officer, Puri. Revenue District of Puri.

55, Assistant Labour Officer, Balasore. Balasore Sub-Division of Balasore
district.

85, Assistant Labour Officer, Nilagiri. Nilagiri Sub-Divison of Balasore district:

57, Assistant Labour Officer, Bhadrak. Revenue District of Bhadrak. '
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rict.

58,
59.
60.
61.
62.
63.
64,
65.
66.
67.

68.
69.

71.
72.

73
74.
75;
76.
77,
/8.
79.

80.
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Assistant Labour Officer, Baripada.

Assistant Labour Officer, Karanjia.

Assistant Labour Officer, Udala.
Mayurbhanj District.
Assistant Labour Officer Rairangpur.

Assistant Labour Officer, Raurkela.
Sundargarh district.

Assistant Labour Officer, Sundargarh.

Sundargarh district.

Assistant Labour Officer, Banaigarh.
Sundergarh district.

Assistant Labour Officer, Sambalpur.
Sub-Division of Sambalpur district.
Assistant Labour Officer, Kuchinda.
Sambalpur district.

Assistant Labour Officer, Jharsuguda.

Jharsuguda district.
Assistant Labour Officer, Bargarh.
Assistant Labour Officer, Bolangiri.

Assistant Labour Officer, Titlagarh.
Bolangiri district.

Assistant Labour Officer, sonepur.
Assistant Labour Officer, Angul.

Assistant Labour Officer, Talcher.

Assistant Labour Officer,
Dhenkanal

Assistant Labour Officer,
Paralakhemundi.
Assistant Labour Officer,
Malkangiri

Assistant Labour Officer,

Assistant Labour Officer,
Jeypur.

Assistant Labour Officer,
Koraput.

Assistant Labour Officer,
Rayagada.
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Baripada Sub-Division of
Mayurbhanj district.
Panchpir Sub-Division of
Mayurbhanj district.
Kaptipada Sub-Division of

Bamanghati Sub-Division od
Mayurbhanj district.
Panposh Sub-Division of

Sundargarh Sub-Division of
Banaigarh Sub-Division of
Sambalpur and hairakhol
Kuchinda Sub-Division of
Revenue district of

Revenue district of Baragarh.
Bolangiri and Patnagarh Sub-
Division of Bolangiri district.
Titlagarh Sub-Division of

Revenue District of Sonepur.
Angul and Athamallick Sub-
Division of Angul.

Talcher and Pallahara
Sub-Division of Angul district.
Revenue District of Dhenkanal.

Revenue District of Gajapati.
Revenue District of Malkangiri.

Revenue District of Nowrangpur.
Nowrangpur.

Jeypore Sub-Division of Koraput
District. ;

Koraput Sub-Division of Koraput
district

Rayagada Sub-Division of Rayagada
district.
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Assistant Labour Officer, Gunupur Sub-Division of Rayagada
Gunupur. district.
Assistant Labour Officer, Berhampur Sub-Division of Ganjam
Berhampur. district.
Assistant Labour Officer, Chhatrapur Sub-Division of
Chhatrapur. Ganjam district, except
Kabisuryanagar,
Block and Hinjilicut Block.
84.A. Assistant Laboyr Officer, Sergarh, Kabisurya Nagar,
Hinjilicut, Aska. ’ Aska & Dharakot Block of
Ganjam.district.
85. Assistant Labour officer, Bhawanipatna Bhawanipatna Sub-Division of
Kalahandi District
86. Assistant Labour Officer, Dharmgarh Dharamgarh Sub-Division of
Kalahandi District.
87. Assistant Labour Officer, Khariar Road  Keonjhar Sub-Division of Keonjhar
District
88. Assistant Labour Officer, Konjhar, Keonjhar Sub-Division of Keonjhar
89. Assistent Labour Officer,Champuad Champua Sub-Division of Keonjhar
District

0. Assistant Labour Off icer, Anandpur Anandpur Sub-Division of Keonjhar

district.

21. Assistant Labour Officer, Phulbani Khondaal Sab-Division of Phulbani

district.

92,  Assistant.Labour Officer, Baliguda. Baliguda Sub-Division of Phulbani

" district.

23. Rural Labour Inspector of Cut tack Barang, Cut tack Sadar, Niali
Sadar attached to" tha OfTica of the, and Kantapada Blocks of Cutback
Doputy Labour Connissionor Cut tack.  District.

94. Rural Labour Inspector, Banki All Blocks of Banki Sub-Division
attached to tho office of the of Cuttack district.

Deputy Labour Gomniss ionor, Cuttack

25, Rural Labour Inspector, Athagarh All Blocks of Athagarh Sub-Division of
attached to the office of the Cuttack district.
Assistant labour officer, Choudwar

Q6. Rural Labour Inspector, Choudwar Tangi, Choudwar, Salipur
attached to the office of the Nischintakuili & Mahanga blocks
assistant Labour officer, Choudwar of cuttack distrcit.

Q7. Rural Labour Inspector , Kendrapada All blocks of Kendrapara
attached to the office of the district
District Labour officer, Kendrapara

98 Rural Labour Inspector, Jajpur All blocks of Jajpur
attached to the office of the districts
district Labour officer, Jajpur Road
Rural Labour Inspector, Jatsinghpur All bloacks of Jagatsinghpur
attached to the office of the district
district labour officer, Jagatsinghpur
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104.

105.

107.

108.

109.
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Rural Labour Inspectcor, Bhuhaneswar
attached to the office of the District
Labour officer, Khurda
(Headguarters at Bhubaneswar)
Rural Labour Inspector, Khurda
attached to the office of the
Assistant Labour officer, Khurda
Rural Labour Inspector, Nayagarh
aftached fo the office of the
Assistant Labour officer, Nayagarh
Rural Labour Inspector, Puri-l
attached to the office of the

District Labour officer, Puri

Rural labour inspector, Puri-ll
attached to the office of the

District Labour officer, Puri

Rural Labour Inspector,Nilagiri
attached to the office of the
Assistant Labour Officer, Nilagiri.
Rural Labour Inspectorial sora
aftachad to the office of the
Assistant labour commissioner, Balasore
Rural Labour inspector Bhogarai
attached to the office of the
Assistant Labour Commissioner, Balasore
Rural Labour Inspector, Bhadrak
attached to the office of the

District Labour officer, Bhadrak

Rural Labour Inspector, Baripada
attached to the office of the District
labour officer, Bariapda

Rural Labour Inspector, Rairangpur
aftached to the office of the
assitant Labour officer, Rairangpur
Rural Labour Inspector, Rairangpur
attached to the office of the
assitant Labour officer, udala

Rural Labour Inspector, Karanjia
attached to the office of the
assitant Labour officer, Karanjia.
Rural Labour Inspector, Jasipur
attached to the office of the
assitant Labour officer, Karanjia.
Rural Labour Inspector, Keonjhar
aftached to the office of the
assitant Labour officer, Keonjhar
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All blocks of Bhubaneswar
Sub-division of Khurda
District '

All blocks of Khurda
Sub-Division of Khurda, District

All blocks of Nayagarh
Sub-Division of Khurda, district

Puri Sadar, Satyabadi, Dolang
Kanas, Krushna Prasad and
Bramhagiri bloke of Puri district
Gop, Kakatpur, Pipili

Nimapara & Astrang Blocks

of Puri district

All Blocks of Nilagiri Sub-Division of
Balasore District

Balasore Sadar, Soro,

Bahanaga, Similia and Khaira

Blocks of Balasore district

Jemunia, Baliapala, Bhogarai, Jalswar
and Basta Blocks, of Balasore district.

All Blocks of Bhadrak district

All Blocks of Baripada Sub-Division of
Mayurbhanj Disctrict

All blocks of Brahmaghati Sub-Division
of Mayurbhanj district

All blocks of Brahmaghati Sub-Division
of Mayurbhanj district

Karanjia and Thakuramunda blocks
of Mayurbhanj district

Joshipur, Raruan and Sukruli blocks of
of Mayurbhanj district

All blocks of Keonjhar Sub-Division on
of Keonjhar district
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| 118.
119,
120.
121.
122.
123.
124.
125.
126.
127
128.

129;

Rural Labour Inspector, Anandpur
attached to the office of the
assitant Labour officer, Anandpur
Rural Labour Inspector, Champar
attached to the office of the
assitant Labour officer, CHampua.
Rural Labour Inspector, Joda
attached to the office of the
assitant Labour officer, Champua.
Rural Labour Inspector, Dhenkanal
aftached fo the office of the
assitant Labour officer, Dhenkanal
Rural Labour Inspector, Dhenkanal-l
aftached fo the office of the
assitant Labour officer, Dhenkanal
Rural Labour Inspector, Angul
aftached fo the office of the
assitant Labour officer, Angul

Rural Labour Inspector, Talcher
aftached to the office of the
assitant Labour officer, Talcher
Rural Labour Inspector, Athamalik
afttached to the office of the
assitant Labour Commissioner, Angul
Rural Labour Inspector, Sambalpur
attached to the office of the

assitant Labour Commissioner, Sambalpur

Rural Labour Inspector, Jharsuguda
attached to the office of the
assitant Labour officer, Jharsuguda
Rural Labour Inspector, Kuchinda
attached to the office of the
assitant Labour officer, Kuchinda
Rural Labour Inspector, Deogarh
attached to the office of the
assitant Labour officer, Deograh
Rural Labour Inspector, Bargarh
attached to the office of the
assitant Labour officer, Bargarh
Rural Labour Inspector, Padampur
attached to the office of the
assitant Labour officer, Bargarh
Rural Labour Inspector, Rourkela
attached to the office of the
assitant Labour Commissioner, Rourkela

PRABASI SHRAMIK

All blocks of Anandpur Sub-Division
of Keonjhar district

Champua and Jhumpura Blocks
of Keonjhar district

Joda blocks of Keonjhar
district

All blocks of Dhenkanal and Hindo
Sub-Division of Dhenkanal district

All blocks of Kamakhyanagar
Sub-Division of Dhenkanal district

All blocks of Angul
Sub-Division of Dhenkanal district

All blocks of Talcher and Pallahada
Sub-Division of Angul district

All blocks of Athamalick
Sub-Division of Angul district

All blocks of Rajrakhol and Sambalpur
Sub-Division of Sambalpur district

All blocks of Jharsuguda
Sub-Division of Jharsuguda district

All blocks of Kuchinda
Sub-Division of Sambalpur district

All blocks of Deogarh
Sub-Division of Deogarh district

All blocks of Bargarh
Sub-Division of Bargarh district

All blocks of Padampur
Sub-Division of Bargarh district

All blocks of Panposh
Sub-Division of Sundargarh district
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141.

142,

143.

144,
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Rural Labour Inspector, Sundagarh
attached to the office of the
assitant Labour officer, Sundargarh
Rural Labour Inspector, Bonaigarh
aftached to the office of the
assitant Labour officer, Bonaigarh
Rural Labour Inspector, Titilgarh
attached to the office of the
assitant Labour officer, Titilgarh

Rural Labour Inspector, Bolangir
attached to the office of the
assitant Labour officer, Bolangir

Rural Labour Inspector, Patnagarh
attached to the office of the
assitant Labour officer, Bolangir

Rural Labour Inspector, Sonepur
attached to the office of the
assitant Labour officer, Sonepur
Rural Labour Inspector, Burhampur
attached to the office of the
assitant Labour officer, Commissioner
Rural Labour Inspector, Khalikofo
aftached to the office of the
assitant Labour officer, Chhatrapur
Rural Labour Inspector, Chtatrapur
aftached to the office of the
assitant Labour officer, Chhatrapur
Rural Labour Inspector, Bhanjanagar
attached to the office of the
assitant Labour officer, Bhanjanagar
Rural Labour Inspector, Parlakhemundi
attached to the office of the
assitant Labour officer, Gajapati
Rural Labour Inspector, Koraput
attached to the office of the
assitant Labour officer, Koraput

Rural Labour Inspector, Jeypore
attached to the office of the
Deputy Labour Commissioner, Jeypore
Rural Labour Inspector, Nowarangpur
attached to the office of the

District Labour officer, Nowarangpur
Rural Labour Inspector, Rayagada
attached to the office of the

District Labour officer, Rayagada
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All blocks of Sundargarh
Sub-Division of Sundargarh district

All blocks of Banaigarh

Sub-Division of Sundargarh district

All blocks of Titilgarh

Sub-Division of Bolangir district

All blocks of Bolangir

Sub-Division of Bolangir district

All blocks of Patnagarh

Sub-Division of Bolangir district

All blocks of Sonepur and

Riramaharajpur Sub-Division of

Sonepur district

All blocks of Burhampur
Sub-Division of

Ganjam district

Khalikota, Kodala, Polasi and
Kabisuryanagar block
Ganjaom district
Chhatrapur, Hinjilicut and
Purusottampur blocks of
Ganjam district

All blocks of Bhanjanagar
Sub-Division of

Ganjam district

All blocks of Paralakhemundii
Sub-Division of

Gajapati district

All blocks of Koraput
Sub-Division of

Koraput district

All blocks of Jeypore
Sub-Division of

Koraput district

All blocks of Nowarangpur
Sub-Division of
Nawarangpur disfrict

All blocks of Rayagada
Sub-Division of

Rayagada district
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152.

153.

154.
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Rural Labour Inspector, Gnunupur
attached to the office of the
assitant Labour officer, Gnunupur
Rural Labour Inspector, Malakangiri
attached to the office of the
assitant Labour officer, Malkangiri
Rural Labour Inspector, Phulbani
attached to the office of the
assitant Labour officer, Phulbani
Rural Labour Inspector, Boudh
attached to the office of the
assitant Labour officer, Boudh

Rural Labour Inspector, Baliguda
aftached to the office of the
assitant Labour officer, Baliguda
Rural Labour Inspector, Bhawanipatha
aftached to the office of the
assitant Labour officer, Bhawanipatna
Rural Labour Inspector, Dharmgarh
aftached to the office of the
assitant Labour officer, Dharmgarh
Rural Labour Inspector, Khariar
attached 16 the office of the
assitant Labour officer, Khariar
Assistant Labour Commissionar
Dadan Labour cell, Balugaon

in the District of Khurda

Assistant Labour officer...

attached to the office of the
Assistant Labour commissioner
Dadan Labour cell, Balguan

in the District of Khurda.

Rural Labour Insepctors

attached to the office of the
Assitant Labour Commioner
Dadan Labour cell, Balugaon

in the District of Khurda

PRABASI SHRAMIK

All blocks of Gnunupur
Sub-Division of
Rayagada district

All blocks of Malkangiri
Sub-Division of
Malakangiri district

All blocks of Phulbani Sadar
Sub-Division of

Phulbani district

All blocks of Boudh
Sub-Division of

Boudh distfrict

All blocks of Baliguda
Sub-Division of

Phulbani district

All blocks of Bhawanipatna
Sub-Division of

Kalahandi district

All blocks of Dharmagarh
Sub-Division of

Kalahandi district

All blocks of Nawapara
Sub-Division of
Nawapara district
Whole State of Orissa

Whole State of Orissa

WHole State of Orissa

By Order of Governor
R.B. Nayak
Deputy Secretary fo Government
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NOTIFICATIONS

Bhubaneswar, the 14th May, 2013.
No LL—]/IIM-?/]S, 4687/LES|, Consequent upon creation of additional posts of DeputyAabour
Commissioners and Assistant Labour Commissioners vide G.O. No.2119/LE dated 19.03.2012,
the jurisdiction of thefollowina DLCs and the ALCs is refixed as under.

Jurisdiction of Deputy Labour Commissioner

Sl Destination Head Quarters Jurisdiction
No. *RD - Revenue District
1. Deputy Labour Commissioner
OB&OCW Welfare Board Bhubaneswar All over Odisha.
2, Deputy LC, Cuttack Cuttack RD of Cuttack, Kendraparag;
Jagatsinghpur, Puri, Nayagarh, Khurda
3. Deputy LC, Sambdlpur Sambalpur RD of Sambalpur, Bargarh, Bolangir,
Sonepur, Bo.udh, Jharsuguda, Deogarh.
4, Dy LC, Rourkela Rourkela RD of Sundergarh, Keonjhar.
e Dy LC, Jeypore Jeypore RD of Ganjam(Labour Districts of
Berhampur & Chhatrapur),
Gajapati, Kandnamal, Rayagada,
Nawarangpur, Malkangiri, Koraput.
6. Dy LC, Angul Angul RD of Angul (Labour Districts of Angu! &
Talcher), Dhenkanall.
7. Dy LC, Jajpur. Jajpur RD of Jajpur, Bhadrak, Balasore,
Mayurbhanj.
8. Dy LC, Kalahandi Bhawanipatana  RD of Kalahandi, Nuapada.
Jurisdiction of Assistant Labour Commissioner
Sl.  Desgination - Head Quarters  Jurisdiction
No. *RD - Revenue District
iR Assistant Labour Commissioner,  Bhubaneswar  All over Odisha
Hars. (RSBY)
2. ALC, Hars.,
OB & OCW Welfare Board Bhubaneswar  All over Odisha
3. ALC, Hars. Bhubaneswar  All over Odisha
4, ALC, Hars. Bhubaneswar  All over Odisha
&, ALC, Cuttack-l Cuttack RD of Cuttack
6. ALC, Cuttack-Il Dhenkanal RD of Dhenkanal
7 ALC, Sambalpur Sambaipur RD of Sambalpur, Bargarh
8. ALC, Rourkeid Rourkeia RD of Sundergarh
9 ALC, Angul Angul RD of Angul ({Labour Districts of Angu!
& Talcher)
10.  ALC, Jajpur Jajpur RD of Jajpur , Bhadrak
11.  ALC, Bhawanipatna Bhawanipatna RD of Kalahandi , Nuapada
12.  ALC, Berhampur Berhampur RD of Ganjam (Labour Districts of Berhampur
& Chhairapur), Gajapati, Kandhamai
13.  ALC, Jeypore Jeypore RD of Koraput, Malkangiri
14.  ALC, Balasore Balasore RD of Balasore , Mayurbhanj
15.  ALC, Rayagada Rayagada RD of Rayaga'da .Nawafangpur
16.  ALC, Khurda Khurda RD of Khurda, Nayagarh , Puri |
17.  ALC, Jagatsinghpur Jagatsinghpur  RD of Jagatsinghpur, Kendrapara ]
18.  ALC, Keonjhar Keonjhar RD of Keonjhar
19.  ALC, Jharsuguda Jharsuguda RD of Jharsuguda , Deogarh
20. ALC, Bolangir Bolangir RD of Bolangir, Sonepur , Boudh
It supercedes all earlier Notifications regarding jurisdiction of DLCs and ALCs. J
¢
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NOTIFICATION
Bhubaneswar, the 14th May, 2013

No. LL-I/lIM/1-9/13 4679/LESI., in exercise of powers conferred by the following Acts and in
partial modification of all previous nofifications issued in this regard, the State Govermment
do hereby appoint the Deputy Labour Commissioner to be the Inspector /Conciliation Of-
ficer/Authority/Commissi.oner/Assessing Officer/Cerfifying Officer/ Appellate Authority/Ad-
ditional Registrar for the purpose of the following Acts to exercise powers within his jurisdic-
fion with effect from thé date of issue of this notification.

1.

Noos N

1.
12

13

14.
15.

16.
17

18.
19:
20.
21

Under Sub-section (1) of Section 19 and sub-section (1) of Section 20 of The Minimum
Wages Act, 1948 (11 of 1948). :

Under Sub-section (3) of Section 14 of The Payment of Wages Act, 1936 (14 of 1936).
Under Sub-section (1) of Section 9 of The Equal Remuneration Act, 1976 (25 of 1976).
Under Sub-section (1) of Section 27 of The Payment of Bonus Act, 1965 (21 of 1965).
Conciliation Officer under Section 4 (1) of The industrial Disputes Act, 1947. |

Under Section 17 of The Child Labour (Prohibition and Regulation) Act, 1986 (61 of 1986).
Under Sub-section (1) of Section 28 of The Contract Labour (Regulation & Abolition) Act,
1970 (37 of 1970).

Under Sub-section (1) of Section 20 of The Inter-State Migrant Workmen (Regulation of
Employment & Conditions of Service) Act, 1979(30 of 1979) . :
Under Sub-section (3) of Section 42 of The Building & Other Construction Workers (Regu-
lation of Employment & Conditions of Service) Act, 1996 (27 of 1996).
Under Section 7 of The Building & Other'Construction Workers Welfare Cess Act, 1996
(28 of 1996).
Under Sub-section (1) of Section 20 of The Employees’ Compensation Act, 1923 (8 of 1923).
Under Sub-section(l) of Section 6 of The Beedi & Cigar Workers (Conditions of
Employment) Act, 1966 (32 of 1966).
Under Sub-section (2) of Section 30 of The Orissa Shops & Commercial Establishment Act,
1956 (Orissa Act 30 of 1956).
Under Section 14 of The Maternity Benefit Act, 1951,
Under Sub-section (1) of Section 17(B) of The Working Journalists and Other Newspaper
Employees (Conditions of Service) & Miscellaneous Provisions Act, 1955 (45 of 1955).
Under Sub-section (1) of Section 04 of The Motor Transport Workers Act, 1961 (27 of 1961).
Under Sub-section (1) of Section 06 of The Orissa Industrial Establishments (National &
Festival) Act, 1969.
Under Section 7 of The Payment of Gratuity Act, 1972,
Under Section 3(2) of The Trade Union Act, 1926. :
Under Section 2 (c) of The Industrial Employment (Standing Orders) Act, 1946.
Under Section 11 of The Building & Other Construction Workers Welfare Cess Act, 1996
(28 of 1996).
By order of the Governof:
Sd/- J Dalanayak s
Under Secretary to Government
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Jurisdiction of filing claim cases for migrant workmen
Historical judgement of Honourable High Court of Karnatak

Dated this the 18th day of September. 1998
Before
THE HON'BLE MR. JUSTICE V.P. MOHAN- KUMAR
Writ Petition No. 21373 of 1994

Between
Madhava K. Asnolikar,
S/o - Kamalakar Asnolikar,
aged about 34 years,
Occ : Agriculturist
Resident of Kodibag, Karwar, Dist - Uttara, Kannada ...Petitioner
(By Sri Vigneswar S. Shastri, Adv.)

and
1: The Inspector under Payment of Wages Act-cum-
Assistant Labour Officer, Chhatrapur,
Ganjam, Orissa & 8 others. ... Respondents

This Writ Petition filed under Arficles 226 and 227 of the Constitution of India praying
to issue a writ of certiorari, order or direction to quash the order No. 2315(2) ALO dated
7th June 1994 issued by the 1st respondent, Annexure-A and also the o-rder No. 2666/
ALO dated 5th July 1994 issued by the 1sf respondent, Annexure-C and issue and
appropriate order, writ or direction declaring than the proceedings initiated by the 1st
respondent as in No. 2313 (2) ALO dated 7.6.1994 as per Annexure - A and No. 2666/
ALO dated 05.07.94 as per Annexure - C are dull and void ancTwithout authority of law

etc. :
This petition coming on for hearing in B' Group this day, the Court made the

following :
ORDER

Alleging that the petitioner employed certain interstate Migrant Workers,
Annexure-A-notice was issued fo the petitioner calling upon him to deposit the amount
indicated in the annexed statemenf amount fo Rs. 23,600/-Petitioner replied by
Annexure - B letter to the said nofice. 'But the 1st respondent rejected the same by
Annexure-C order. These orders Annexure-A and C ,are impugned herein. A preliminary
contention raised by the learned counsel that the pefitioner is only an agriculturist and
he has not employed any migrant workman as alleged. He also contended that the
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alleged workmen are working in Karnataka and the 1st respondent has no jurisdiction
to issue notice. As regards the second contention is concerned the workers are inter-
state migrant and they are residing in Orissa. Under Section 21 of the Inter-State Migrant
Workmen (Regulation of Employment and Conditions of Service) Act, 1979 the nofified
authority o enforce the Act is the 1st respondent. Section 21 indicates the enactments
mentioned in the schedule are made applicable to the migrant workers and the same
indicates the power of the 1st respondent to see that those provisions are given effect
to. The schedule of the Actincludes, the Payment of Wages Act as well. Therefore with
respect-to the inter-state migrant workers who are residing in Orissa the Government
of Orissa have jurisdiction to issue'hotice. Therefore, the 1st respondent is competent fo
issue notice. The next question is whether the petition is maintainable before this Court.
The learned counsel cited a decision of this court reported in ILP 1990 Kar. 2244 to
contend that his Court has no jurisdiction the matter. | am of the view the principle
therein has no application to the facts of this case. This is a case of migrant workers who
are residing in Orissa and the concerned authority to deal the case is the State of Orissa
under the provisions ef the above said Act. As such whole the cause of action arises in
Orissa and not in Karnataka as now alleged by the learned counsel. Therefore the writ
petition may not be maintainable before this Court. In this case | find that there was
- no prior notice as contemplated under Section 15 of the Payment of Wages Act calling
upon the petitioner to show cause why action should not be taken to recover the
adlleged -short payment. The petitioner is justified in complaining that he was not heard
before issuing the impugned notices. Therefore without finally holding that the writ
petition is not maintainable , | direct that the petitioner may treat Annexure - A and C
notices as show cause notices and submit a detailed reply within 6 weeks -from tfoday
to the said notices. After considering the said objection if any submitted, the concerned
authority may pass appropriate orders. The authority will not fake any coercive steps
till a final decision is taken to the matter. The writ petition stands disposed of as above.

Sd/-
High Court of Karnataka
Bangalore
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